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Q-1 (A) Explain the meaning of Fundamental Right to Equality and Right to life (14}
under Constitution of India. Discuss important SC Judgements related to
them.
, OR
(A)  Explain difference between Fundamental Rights and Directive Principle of (143
State Policy with examples.
(BY  [Answer any four briefly] {(4)
(1) State any two Labour Legistations created between 1940 io
1950
(ii) State any 2 IR laws directly relevant to Indusirial Relations with
their Year of Origin
(1ii)  Which are the two important goals stated in the Preamble to
Indian Constitation? '
(iv)  Which article of constitution of India is about Right to
+ Formunions or Association?
(v)  What are the different constitutional remedies or writs? Only
state their titles.
Q-2 (A) What are the authorities pertaining to conciliation under ID Act, Descrive  (14)
their Duties and Functions.
OR
(A)  What are the provisions relating to Arbitration under ID Act? (14
(B) Write in brief (any 4) (4}
(1) Define Industry Under ID Act,?
(ii) Which authority has been given power to investigate under ID
Act, 19477
(i11)  What is Adjudication?
(iv)  State any two powers of conciliation Officer.
(v) Define ‘Award’ under ID Act.
(vi)  Define concept of ‘Appropriate Government® under ID Act,
1947. '
Q-3 (A) Discuss the meaning & provisions related to Strike under ID Act, (14;
OR
(A) Discuss provisions relating to lay off of workmen under ID Act, (14;
(B) Explain any 3 in brief from the following: . 3
(1) ‘Conciliation’ '

(ii) Workmen

(iif)  Lockout and lay off Difference

(iv)  Retrenchment

(v)  Conditions precedent to strike in public Utility Services.



Q-4 (A)

(A)
(B)

Discuss definitions of ‘Trade Dispute’ and ‘Trade Union” under Trade (14)
Union Act, 1926

OR
Explain for which purposes a Trade Union can spend its Funds (14;
Explain in brief any 3 from the following: (3)

(1) Who appoints Registrar under Trade Union Act, 1926

(i)  What is the minimum no. of members for Registration of Trade
Union under Trade Union Act, 19267

(iii) ~ What is the minimum age for trade union membership?

(iv)  What qualification are needed to become an executive of a trade
union?

(v) Minimum what promotion of trade union members should be

' connected to [ndustry?
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ENGLISH VERSION

Instructions : (1) Figures to the right indicate Full Marks.

(a)

(a)
(b)

(a)

(a)
(b)

(a)

(a)
(b)

(a)

(a)
(b)

Discuss the characteristics of Labour Market in India.
OR

Discuss the state policies with respect to labour and labour market in India.

Answer in one or two lines (any 4) :

(1) What is the importance of labour economics.
(2) Whatis Exit Policy ?

(3) Whatis Labour flexibility ?

(4) What does redundancy mean ?

(5) Write down one characteristics of Indian Labour.

Discuss the criteria for meaning unemployment.
N OR
Discuss employment policy in the five year plane.
Answer in one or two lines (any 4)
(1) Whatis poverty ?
(2) What is disguised unemployment ?
(3) What is unorganised sector ?
(4) Whatis educated unemployment ?
(5) Whatis gainful employment ?

Discuss the concept of minimum,
OR
Discuss National Wage Policy in India.
Answer in one or two lines (any 3) :
(1) Whatis Wage differential ?
(2) Whatis infletion ?
(3) Whatis Wage Fund Theory ?
(4) Who gave the marginal productivity theory ?

Discuss Trade Union as an Economic Institution.
OR
Discuss Union Bargaining,
Answer in one or two lines (any 3) :
(1) Define Trade Union,
(2) Whatis globalization ?
(3) Whatis the economic role of union ?
(4) Whatis the Trade Union response to globalization ?

14

14
04

14

14
04

14

14
03

14

14

.03



3733 2203N352 Candidate’s Seat No :
M.L.W. (Sem.~1) Examination
403
Social and Industrial Psychology
Time : 2-30 Hours] ~ March 2019 [Max. Marks : 70

L (3

W (2l

Y .2, (W)

Y, 2. (R)

i 2. {ofl)
a)
b)
c)
d)

)

f)

AR wadlcdwed ds QA ual 532 wouRs ulRstet 3ol 3
wirtdl et U3 B? Wudlest uUA WrgAlet c2A dglec?
UARBRS UAR W2 dsollfloll ul 53l

A
R waselyul dlud seal 1del uaRaiol 2 5307 "
staulls ol uul 537

(4 Higdl sl ug 2)

wgall BN Hlocll

ells wual oet A dtslad
doiles BauiBaue us
Yt Hcl

WAOls Ha@stiot 8 B2 2NDOLs Holl(@sllotolt Maecl 2| wastal
TN |

v etell
Uels udlael ¢ B2 Geterell uUA Rotcens Ul sulls ylael
AU @orcatz Aneadl.

6 Hisll Sy 4

- HolllQsttet U LS Uo@stlot' 23 g csiacd D?

sall g 87

Holldsills udlatg Rsta w2 wotetal 2l

Uelldstls uRaand Mistss0L Aol

gHet R Atz w2 vatetol(perception) seust el A3 Guziol
a4

Hietfls ocllsy 9 B2

PT o

VY

1%



W 3. (@)

W 3. (ef)

Y .4, (B}
W 4, ()
»l. 4. {0fl)

by

N ’5'3/-1'* P

AELs Ay AU Hiolel yelid UR doll wu2 g 82
uelell
elel ol 2tsH w2910 9 87 Wael B8l {lotl Rlaldl umendl.

(5 uisll ug 3)

wAess el siefsn eleal W@ RaZel vl
Galotl cltelliett wstAsll YR

sl vaiicrelal UBoioll Hisld yeldsl AR 33 B2
HlstRls aus ¢ 872

513 UR viclys(l wUR 9 87

uollellal 9] B? Hollelid YdlRal M2 sl Yalell 53 astal 8
vigLell
S ELlelt AU UHR sl UBUAR weudl.

Alet cull: (4 1igll sleugl 2).
Jlacalcde
wieleflal ot girl R UR wAUR

© gstnals WABls deldul au seurell gt

Rt wacal 12 3s YRaetal gist

¥

1y

1Y

1%



AU B Lo

Department of La’bour Welfar%,
School of Social Science, Gujarat University
403 — Social and Industrial Psychology

April 2019 Semester —1 15 l’“ 20049 Fx ounT0 Marks

Q1.(A)

Q1.(4)

Q1. (B)
1.
il
iii.

v,

Q.2. (A)
Q. 2.(A)

Q. 2.(B)
i.
.
ii.
iv.
vi.
Q.3.(A)
Q. 3.(A)
Q.3.8)
i.
ii.
iii.
iv.
Q.4.(A)
Q. 4.(A)
Q. 4.(B)
1,
it.

iii.
v,

Discuss the scope of Social Psychology? How does Social psychology differ
from Sociology as a discipline? Differentiate between Propaganda and
Persuasion? Also discuss the techniques for effective propaganda?

- OR
Discuss the methods of doing research in Social Psychology? Discuss the
concept of ¢ Group Dynamics’?

(Any 2 out of 4)

Rumor and Myth

Differentiate between Crowd and group
Types of Social interaction

Public opinion

What is Industrial Psychology? State significance and Scope of Industrial
Psychology. '

OR
What are Psychological Tests? Classify and explain in detail with examples,
various psychological tests.

{Any 4 out of 6)

What is the difference between ‘Psychology’ and ‘Industrial Psychology’?
What is boredom?

Give steps for psychological test development.

Explain the concept of ‘Standardisation’, in psychological testing.

How will the concept of perception be useful for a Human Resource Manager?
What are mental blocks?

What is industrial fatigue and its effects on human performance.
‘ OR _
What are Motion and Time Studies? Explain the Principles of Motion Economy.

(Any 3 out of 5)

Give guidelines for drawing an effective training program.
List the kinds of training in industry.

Which environmental factors affect human performance?
What is mental fatigue?

What is effect of noise on work?

What is morale? What attempts can be made to improve morale?
_ OR
State the factors affecting health of workers.

Write a note on: (Any 2 out of 4)

Maladjustment

Effect on Health caused by human relations

Role of labour welfare in positive industrial relations
Role of Trade union, in maintaining discipline

“-—‘B(,————_
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ENGLISH VIERSION

Instructions : (1) Figures to the right indicate Full Marks,

(a)

(a)
(b)

(a)

(a)
(b)

(a)

(a)
(b)

(a)

(a)
(b)

Discuss the factors respohsibie for the growth of Labowr Movement in India.

OR
Discuss the structure of Trde Union.
Answer in one or two lines (any 4) :
(1) Who gave the Technical theory of Trade Union?
(2} Name one type of Trade Union.
(3) Who gave the theory of Industrial Democracy?
{4) Write two objectives of Trade Union
(5) Name one factor responsible for the origin of Trade Union,

Discuss the functions of Trade Union,
OR
Discuss the administration and Finance of Trade Union.
Answer in one or two lines (any 4) :
(1) Whatis check off system?
(2) Name two international Union
(3 ) Define Trade Union. A
(4 ) What does preferential shop mean?
(5) Whatdoes GD.H. Col’s theory say?

Describe in brief the history of Trade Union Movement in India.
: OR
Discuss briefly the growth of white Collar Union in India.
Answer in one or two lines (any 3) :
(1) When ws [LO established?
(2) What was the two major problems of Indian Trade Union?
{3) When was Railway Union formed?

(4) When was Bomabay Mill hands Associate formed?

Discuss the politicization of Trade Union.
_ OR
Discuss the Trade Union Leadership.
Answer in one or two lines (any 3) :
{ 1) Whatis Trade Union rivalry?
(2) Whatis the full form of AITUC?
( 3 ) BMS is affilliated to which political party?
(4 ) When was INTUC established?
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English Version

Describe the History of Human Resource Management in world
' OR
Describe the Characteristics of Human Resource Management

Answer in one or two line (Any four)
What is Personnel Management?
What is HRD?

What is HRM?

What is NHRD? :

What is the significance for Human Resource Management for Enterprise
Level .?

What does the term procurement include?

Describe about the Functions of HRM in detail
QR
Describe about the various tools of HRM

Answer in one or two line (Any four)

Which Human Resource Management tool would be helpful for coping with

future challenges?
What is Pro-active HRM policy?
Define the term HR- System?

. Which Function of HRM has great impact on organization?

What is benefit management? _
Which function of HRM associated the employee in long term growth ?
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Q 3(A)

Q3(4)
Q 3(B)

U b W b

Q4 (A)
Q4 (A)
Q4 (B)

Uy g W9 B e

NRiG-3

Describe about the Demand forecasting method of Human Resource
Planning.
OR
Define the terms Recruitment and Selection? Deseribe about the selection
process in detail
Answer in one or two line (Any three)
What are the external sources of Recruitment?
What is Induction?
What is Halo Effect?
What is Horn Effect?
Define the term employee Mobility?

Define the term talent management and Also Describe its scopes in detail.

OR
Describe the process for the talent management in detail.

Answer in one or two line (Any three)

What is attrition?

What is retention?

Give any one challenging function of Talent management
Who had first coined the concept of Knowledge Worker?
Give any one significance of Talent management? '
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