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Q.1  What do you mean by strategic human resource Management? What

Ok
(a)  What is the scope of strategic Human Resource Management'? State

important objectives of SHRM.
(b)  Explain various stages of evolution of strategic Human Resource

management?
OR
(b)  What do you mean by Competitive advantage? Discuss the context
of SHRM .
Q.2 Discuss foundationfof SHRM

(a)
OR

(a)  Discuss the resource based view of SHRM
(b)  What do you mean by Strategic fit?
OR

(b)  Discuss impact of SHRM.

Q.3  What are Human Resource strategies? Explain different types of HR

(a)  strategies with examples.
OR

(a)  What 1s Human capital Management? What is its link with business
strategy? Explain its aims?
(b)  What do you mean by knowledge management strategy? Discuss
types and sources of knowledge.
OR
(b)  What do you mean by Highee performance strategy? Explain its
significance.
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Q.4 Explain the link between CSR an SHRM with example. What are
(a)  various forms of CSR activities?

OR
(a)  What is Diversity Management? Why employee diversity arise?

~(b)  What do you mean by employee relations strategy?

OR :
_(b) _ Explain the concept of work life balance. Why does imbalance. .
arise? What are consequences of imbalance in Work life?

Q.5  Answer in brief (one/two lines)

Best practice approach- explaing.

What is strategy?

Give full form of HPWS.

Narrate two differences of traditional HRM & strategic HRM
What is “employee voice™?

What is sustainable Competitive advantage?

What do you mean by ‘“Turn Around strategy"?

How can organisation help employees in work-life balance?
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