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Define 'and explain the concept of HRD. Briefly discuss how itis 1mportant n

present times
OR

Explain characteristics and need for Human Resource Develepment

stcuss the system Approach of HRD. As per this approach, which sub systems

are part of HRD?

OR

Discuss origin and evolution of HRD in the world and in India. What are its
Main functions?

Discuss any one sub system of HRD

OR
Which principles are to be followed at the time of design of HRD system?

What are the factors affecting HRD system Designing?
OR

Explain performance management and performance appraisal as part of HRD.
What is the difference between the two?

What is career development cycle?
OR
What is career planning? How is it beneficial for employees?

What are career anchors? Explain any two career anchors.

OR

What do you mean ‘career marriage’? What is its relevance to productivity and
Jjob satisfaction?
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Discuss the concept of workers partlmpatlon in management. What are the -

common forms of participation in India? What are the problems faced by
organisations in it?

OR
What is employee counselling? Explain major phases of the process

What is the quality of work life? By improving QWL, what benefits are
obtained by organisation?

OR

What is employee empowerment? Explain its process.

Answer any seven from the following questions

What do you mean by “Plateaued employee™?

What is employee engagement?

State any two method of performance appraisal.

State full form of BARS.

What are psychometric test? Give name of two such tests
What do you mean by training evaluation?

What is competency gap?

State types of employee coaching.
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