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ÍÛæ̃ Û¶ÛÛ : (1) þùÁéõïõ ¸ÛóÊ¶Û ÍÛ¾ÛÛ¶Û •Ûä̈ Û µÛÁõÛÈÛé ™öé. 

  (2) ›÷ÄõÁõ ›÷̈ ÛÛýÛé Ü¶Û¨Ûâ©Û ˜ÛäïõÛþùÛ…Ûé ¤øÛ×ïõÛé. 

 
1. ¾Ûä×¼Ûˆ …Ûíé²ÛéÜ•Ûïõ ÍÛ×¼Û×µÛïõ µÛÛÁõÛé – 1946 ïõˆ-ïõˆ ÍÛ×Í¬ÛÛ…Ûé¶Ûé ÅÛÛ•Ûä ¸Û¦éø ™öé ? 

…¬ÛÈÛÛ 
 ¾Ûä×¼Ûˆ …Ûíé²ÛéÜ•Ûïõ ÍÛ×¼Û×µÛïõ µÛÛÁõÛ …¶ÈÛýÛé ÈýÛÛ”ýÛÛ…Ûé ÍÛ¾Û›ÛÈÛÛé. 
 (i) ïõÅÛ¾Û-3(19) ÍÛ×Í¬ÛÛ. 
 (ii) ïõÅÛ¾Û-3(13) ïõÛ¾ÛþùÛÁõ. 
 (iii) ïõÅÛ¾Û-3(39) ¸Û•ÛÛÁõ. 
 
2. “¾Ûä×¼Ûˆ …Ûíé²ÛéÜ•Ûïõ ÍÛ×¼Û×µÛïõ µÛÛÁõÛ …¶ÈÛýÛé ¾ÛÛ¶ýÛ©ÛÛ µÛÁõÛÈÛ©Ûä× ¾Û×¦øÇ (ýÛäÜ¶ÛýÛ¶Û) ¼Ûà›Û ÍÛ×–ÛÛé (ýÛäÜ¶ÛýÛ¶ÛÛé) 

ïõÁõ©ÛÛ× ÜÈÛÉÛÛÇ ÍÛ«ÛÛ…Ûé …¶Ûé ÜÈÛÉÛéÌÛÛÜµÛïõÛÁõÛé µÛÁõÛÈÛé ™öé.” …Û ÜÈÛµÛÛ¶Û¶Ûà ˜Û˜ÛÛÙ ïõÁõÛé. 
…¬ÛÈÛÛ 

 ¾Ûä×¼Ûˆ …Ûíé²ÛéÜ•Ûïõ ÍÛ×¼Û×µÛïõ µÛÛÁõÛ …¶ÈÛýÛé ¾ÛÛ¶ýÛ©ÛÛ µÛÁõÛÈÛ©ÛÛ ÍÛ×–Û¶ÛÛ …ÜµÛïõÛÁõÛé, ›÷ÈÛÛ¼ÛþùÛÁõà…Ûé, ºõÁõ›Ûé 
…¶Ûé ÜÈÛÉÛéÌÛÛÜµÛïõÛÁõÛé ÍÛ¾Û›ÛÈÛÛé. 

 
3. ¾Ûä×¼Ûˆ …Ûíé²ÛéÜ•Ûïõ ÍÛ×¼Û×µÛïõ µÛÛÁõÛ …¶ÈÛýÛé “ºéõÁõºõÛÁõ¶Ûà ¶ÛÛéÜ¤øÍÛ” …×•Ûé¶Ûà ïõÛýÛþùÛ¶Ûà ›Ûé•ÛÈÛÛˆ…Ûé 

ÍÛ¾Û›ÛÈÛÛé. 
…¬ÛÈÛÛ 

 •ÛéÁõïõÛýÛþéùÍÛÁõ ºéõÁõºõÛÁõ …é¤øÅÛé ÉÛä× ? ©Ûé¶ÛÛ× Š¸ÛÛýÛ …×•Ûé¶Ûà ïõÛýÛþùÛ¶Ûà ›Ûé•ÛÈÛÛˆ…Ûé ÍÛ¾Û›ÛÈÛÛé. 
 
4. ¾Ûä×¼Ûˆ …Ûíé²ÛéÜ•Ûïõ ÍÛ×¼Û×µÛïõ µÛÛÁõÛ …¶ÈÛýÛé ‘ÍÛÛ¾ÛæÜÐüïõ ÍÛÛéþùÛ•ÛàÁõà’¶ÛÛé …¬ÛÙ ÍÛ¾Û›ÛÈÛÛé. 

…¬ÛÈÛÛ 
 ‘ÈÛé©Û¶Û’ …é¤øÅÛé ÉÛä× ? ¼Ûà.…Ûˆ. …ÛÁõ. …éî¤ø Ðéü¥øÇ ‘ÈÛé©Û¶Û¸Û×̃ Û’ …×•Ûé ÍÛ¾Û›æ÷©Ûà …Û¸ÛÛé. 
 
5. ¼Ûà.…Ûˆ.…ÛÁõ. …éî¤ø …¶ÈÛýÛé ¤æ×øïõ¶ÛÛêµÛ ÅÛ”ÛÛé : (•Û¾Ûé ©Ûé ¼Ûé) 
 (1) ¼Ûê•ÅÛÛéÁõ ÈÛÛé¤øÁõ ÍÛ¸ÅÛÛýÛ …é¶¦ø ÍÛäÈÛé¡ö ¼ÛÛé¦Ùø ÜÈÛ. ÁõÛ›÷̧ ¸ÛÛ. 
 (2) ¸ÛóÛ¬ÛÜ¾Ûïõ ÍÛ×–Û. 
 (3) …¤øàÁõÛ ÜÈÛ. ¾Ûä×¼Ûˆ ÁõÛšýÛ (1960) II ÅÛé¼ÛÁõ, ÅÛÛñ ›÷¶ÛÙÅÛ-720. 

 

___________ 
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Instructions : (1) Each question carries equal marks. 

   (2) Cite decided cases in support of your answer. 

 

1. Bombay Industrial Relations Act – 1946 is applicable to which industries ? 

           OR 

 Explain the following definitions under B.I.R. Act. 

 (i) U/S-3(19) Industry 

 (ii) U/S-3(13) Employee 

 (iii) U/S-3(39) Wages 

 

2. “In comparison to other unions, representative unions have got wide powers and 

privileges under B.I.R. Act 1946.” Discuss the statement. 

OR 

 Discuss the Rights, Liabilities, Duties and Privileges of representative unions under 

B.I.R. Act. 

 

3. Explain the provisions relating to “Notice of Change” under B.I.R. Act. 

            OR 

 What is meant by an illegal change ? Discuss the law provisions of the remedy against 

it. 

 

4. Describe the meaning of “Collective Bargining” under BIR Act. 

      OR 

 What is “Wages” ? Explain the “Wage Board” under B.I.R. Act. 

 

5. Write short notes (any two) : 

 (1) Bangalore Water Supply and Sewerage Board V/s. Rajappa. 

 (2) Primary Union. 

 (3) Atira V/s. Bombay State (1960) II LL.J. 720. 

__________ 


