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Discuss the sources of Manpower supply
OR
Discuss the methods and techniques of recruitment.

Discuss the types of transfer.
OR
Discuss the guiding principles of transfer

Discuss the objectives of performance appraisal
OR
Discuss the benefits of job analysis.

Discuss the forms of industrial disputes.
OR

Discuss the nature and importance of Industrial Relations.

Explain any seven f1om the foilowing:
Demotion

Promotion

Positive or self-imposc.! disciplire
360" performance appraisal

Piece wage system

strike '

Depth interview

Quality circles

Industrial disputes

Parties tc Industiat Réaions
Arbitration

Bonus
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