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English Version
Q: 1) Explain employee hand book in detail.
OR

Q: 1) What is HRIS and explain how to develop HRIS.
Q: 2) Explain Appraisal process at length.

OR

Q: 2) Discuss two Relative Methods of Appraisal.

Q: 3) What is an incentive & performance based pay? Explain types of incentives.

OR

Q: 3) Explain Compensation Management for top executives.
Q: 4) What is ethics? How to manage ethical issues in HRM?

OR

Q: 4) What are the contemporary challenges in HRM.
Q: 5) Answer in brief (any seven)
1) Name two upward channels of Communication.
2) What are the two benefits of HRIS?
3) Name two absolute methods of performance appraisal.
4) Name two factors that distort appraisal.
5) What are the different dimensions of e-HRM?
6) What is cross cultural training?
7) What is the need for HR evaluation?
8) Discuss principle of fringe benefits.
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