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Diploma in Labour Laws & Practice.
April-2025
Time: 2-30 Hrs. Guj.LR.Act, LD.Act & P.F.Act- Paper I1 Marks : 100

Instruction: - (1) All questions carry equal marks
(2) Cite cases in support of answers.

Q.1. Explain in detail the meaning as well as concept of the terms “Industry” and “Industrial
Disputes” with illustrations and Case laws under the Industrial Dispute Act. 1947
OR

Q.1 Explain in detail the provision of “Strike” and “Lock Out” under the 1.D.Act,- 1947with
Case Laws.

Q.2 Explain in detail the Aim and Objects of the Gujarat (Mumbai) Industrial relation Act,
1946 with Case Laws.

OR

Q.2 Explain the provisions pertaining to the “Labour Courts™ as well as “Industrial Courts”
under the Gujarat (Mumbai) Industrial relation Act, 1946.

Q.3 Describe the meaning of “Collective Bargaining™ under the Gujarat (Mum bai) Industrial
relation Act, 1946 with case Laws.

OR
Q.3 Explain in detail the Central Board and its Functions and power under the P.F.Act, 1952.
Q.4. Write notes on: (any two)

(1) Objects of the P.F.Act 1952

(2) Family pension scheme.

(3) Attachment on provident fund.
(4) Wages Board under the Gujarat (Mumbai) Industrial relation Act, 1946




