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1.  Define Human Resource Management and discuss objectives and supporting functions
of HRM in detail. 14
2. Define Job Analysis and discuss its process in detail. 14
OR
2. Define Recruitment and discuss the process in detail. 14

3.  Define Performance Appraisal and discuss its methods with relevant examples in

detail. 14
OR
3. Define Development and discuss Developmental methods applicable for executives in
an organization in detail. 14
4.  Define Remuneration and discuss the components of Executive Remuneration in detail
with relevant examples. 14
OR
4.  Discuss Collective Bargaining process in detail. 14

5. Discuss the key objectives and functions of International Labour Organization in detail. 14
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