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1. Discuss objectives and supporting functions of HRM in detail. 14

2. Discuss Supply Forecasting Methods of Human Resource Planning with relevant

examples in detail. 14
OR

2. Define Selection and discuss types of Selection Test in detail 14

3. Define Performance Appraisal and discuss its methods with relevant examples in

detail. 14
OR
3. Discuss various Developmental Methods applicable for Executives in an organisation
in detail. 14
4.  Discuss the components of Employee's Remuneration in detail 14
OR
4.  Define Industrial Relations and discuss six parties to it in detail. 14

5. Write a detailed note on Workers Participation in Management along with its benefits. 14
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