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Instructions : (1) All questions are compulsory.
(2) All questions carry equal marks.

Discuss various challenges of HRM in industry.
OR

Explain goals of HRM in detail.

Draw chart of HR activities and explain inkage of various HR activities in short.
OR
Why HR policies and procedures are important? Explain in detail.

Discuss strategies for managing talent in organisation.
OR

Discuss elements of talent management in detail.

Discuss impact of globalisation on HRM.
OR
What do you mean by knowledge economy? Explain in detail.

Answer in one or two sentences (Any seven) :

(1) How many numbers of features HRM have?:

( 2) Which version of HRM treat employees rationally and as a key resource from which
competitive advantage can obtain?

(3 ) Concept of HRM developed in which year?

(4 ) Do you think ‘business strategic plans’ is first step in process of HR planning?

( 5) What do you mean by ‘personal qualities’ for recruitment of right person?

( 6 ) What are basic ingterviewing questions? Give list.

(7 ) Define talent management.

( 8 ) How many numbers of primary components in talent management?

(9) How many number of activities are there in talent management?

( 10 ) Give one example of corporate excellence through HR.

( 11) Write various IT tools in HRM.

( 12 ) Write one difference between international HRM and Indian HRM.
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