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1.     ,   . 10 

               
1.      . 10 
 

2.     ?    .  10 

                               
2.   ,   () . 10 
 

3.    .  10 

          
3.   ,    .  10 
 

4.    .  10 

              
4.    . 10 
 

5.     : (  10) 10 

 (1)       ? 

 (2)       . 
 (3)      . 
 (4)    . 
 (5)    ?     . 
 (6)    . 
 (7)     . 
 (8)    . 
 (9)    ? 

 (10)    . 
 (11)     . 
 (12)    . 
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1. Define Human Resource Management and explain its importance. 10 
                       OR 
1. Explain various roles of a Human Resource Manager. 10 
 
2. What is Job Analysis ? Explain the importance of Job Analysis.  10 
                              OR 
2. Give the meaning of Recruitment and describe the sources (methods) of Recruitment. 10 
 
3. Explain the importance of Executive Development.  10 
                OR 
3. Give the meaning of Training and describe the methods of imparting Training.  10 
 
4. Explain in detail the functions of a Trade Union.  10 
                      OR 
4. Describe the procedure for Grievance redressal.   10 
 
5. Answer the following questions : (Any 10) 10 
 (1) What is strategic Human Resource Management ? 
 (2) State any four objectives of Human Resource Management. 
 (3) Explain employee involvement in Human Resource Management. 
 (4) Give the meaning of Job Enrichment. 
 (5) What is socialization with reference to HRM ? 
 (6) Give the meaning of the Initial Introduction. 
 (7) State any four benefits of Training. 
 (8) Give four reasons for Promotion. 
 (9) What is Demotion ? 
 (10) State the stakeholders to Industrial Relations.  
 (11) State the benefits of good Industrial Relations. 
 (12) Give the meaning of Employee Discipline. 

_____________ 


