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Instruction : Each question carries equal marks.

1. Explain in detail the terms “Worker”, “Industry” and “Industrial Disputes” under the
Industrial Disputes Act, 1947 with relevant cases and illustrations.
OR
1. Discuss the provisions of the “Lay-off’ and “Retrenchment” under the Industrial

Disputes Act, 1947.

2. Discuss in detail the aims and objects of the Industrial Disputes Act, 1947.
OR

2. Explain in detail the classification of various types of Unions under the Gujarat
(Bombay) Industrial Relationship Act, 1946.

3. Explain in detail the provisions relating to “Standing Orders” and “Model Standing
Orders” with case laws under the Industrial Employment (Standing orders) Act, 1946.

OR

3. Discuss the provisions relating to the “Departmental Inquiry” with relevant cases under
the Industrial Employment (Standing Orders) Act, 1946.

4.  Discuss the Rights and Duties of the office bearers of the Labour union under the Trade
Union Act, 1926.

OR

4.  Explain in detail the history of the Trade Unionism in India under the Trade Unions
Act, 1926.

5. Explain : (Any Two)
(a) “Strike” under I.D. Act, 1947.
(b) Illegal changes and its remedies

(c) Concept of “Collective Bargaining” under the Gujarat (Bombay) Industrial
Relationship Act, 1946.

(d) Various Authorities prescribed under the Industrial Disputes Act, 1947.
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