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1. Discuss the provisions of the lay-off and retrenchment under the Industrial Dispute Act,
1947.
OR
Explain the definition of “an Industry and Industrial Dispute” with reference to passed
judgement under Industrial Dispute Act, 1947.

2. State the kinds of unions and explain the provisions of registration of unions under
Gujarat Industrial Relations Act (Former BIR Act, 1946).
OR
Discuss the concept of “Collective Bargaining” in detail under Gujarat Industrial
Relations Act (Former BIR Act — 1946).

3.  Explain the provisions relating registration of Trade Union under the Trade Union

Act,1926.

OR
Discuss the Rights and Duties of the office bearers of the union under the Trade Union
Act,1926.

4.  Explain the various stages of the Departmental inquiry for disciplinary action in the
Industrial Establishment.
OR
Discuss the objects, applications and standing orders under the Industrial Employment
(Standing Orders) Act, 1946.

5. Write short notes : (any two)
(A) Award
(B) Industry
(C) Illegal change
(D) Industrial Tribunal
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