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B.Com., Sem.-3
CE. 201 (C): Advance Human Resources Management
(Advance Business Management)

Time: 2:30 Hours} [Total Marks: 70
Q1. Discuss the techniques of interview. 14
OR
Q1. Explain the modern procedure for selection of an employee 14
Q2. Explain the effects of transfer. 14
OR
Q2. Give the meaning of Demotion and explain the causes of demotion. 14
Q3. Discuss the importance of quality circles. 14
OR
Q3. Discuss the Methods of Performance Appraisal. 14
Q4. Discuss the causes of indiscipline. 14
OR
Q4. Discuss the forms of industrial disputes. 14
Q5. Explain any seven from the following: 14
1. Recruitment
2. Jobbers
3. Campus interview
4.  Promotion
5. Piece wage system
6. Fair wage
7. Multipurpose Job analysis
8. 360° performance appraisal
9. Sympathetic strike
10. Parties to Industrial Relations
11. Employee grievances
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