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ENGLISH VERSION

Discuss various types of organisation structures and discuss its merit and demerits.

OR

What do you mean by organisation design and discuss factors affecting it.

Define four types of OD interventions and explain in detail.

How organisation values help to develop organisation effectiveness? Explain in detail.

OR

Discuss process of change in detail.

OR

Explain forces and reactions of change.

.Define organisation culture and discuss its element.

OR

Explain how to manage organisation’s cultural change.

Answer any seven in one or two sentences :
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What Mechanistic system design?

Make a list of competencies of OD practitioner?
What is an “Organisation”?

Write two roles of values and beliefs in OD process.
List out strategic interventions.

Write name of one model for Organisational diagnosis.
Define directional change.

Define unplanned change.

How many variables are there in system model of change.
What do you mean by assessing cultural risk?

Write two indicators of culture change.

Write two challenges in managing culture.
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