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1. (A) Explain in detail the powers and duties of factory inspector. 14 

OR 

  Explain the meaning and Govt. Schemes for unorganized labour. 

 (B) Give definition of any four. 4 

  (1) Factory 

  (2) Unorganized labour 

  (3) Hazardous process 

  (4) Occupier 

  (5) Worker 

 

2. (A) What is Lay-off and what is the rights of worker about Lay-off ? 14 

OR 

  Discuss the provision for health of workers under the Factory Act, 1948. 

 (B) Give answer of any four. 4 

  (1) What is award under Industrial Dispute Act ? 

  (2) When the Factory Act came in force ? 

  (3) What is Article-49 under Factory Act, 1948 ? 

  (4) How many years (age) should be completed for membership in trade       
union ? 

  (5) Give any four problems of unorganized labour. 

 

3. (A) Discuss the provision for safety of workers under Factory Act, 1948. 14 

OR 

  Explain duties of Medical Benefit Council under ESIC Act. 
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 (B) Answer any three. 3 

  (1) In which industry/factory the appointment of welfare officer is compulsory ? 

  (2) When the children can’t work in Factory ? 

  (3) Give the types of Labour. 

  (4) What role conciliation officer has to perform under Industrial Dispute Act ? 

 

4. (A) Explain the benefits under ESIC Act, 1948. 14 

OR 

  Explain the rights and liabilities of registered trade union. 

 (B) Answer any three. 3 

  (1) Give the meaning of strike. 

  (2) Maximum how many members can include in Gievance Settlement 
Committee ? 

  (3) Which matters included in Article-12 of Industrial Dispute Act ? 

  (4) When the strike and lockout will be illegal ? 
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