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1. …Ûíé²ÛéÜ•Ûïõ ÜÈÛÈÛÛþù µÛÛÁõÛé-1947 Ðéü¥øÇ “ïõÛ¾ÛþùÛÁõ”, “¾ÛÛÜÅÛï”õ ©Û¬ÛÛ “…Ûíé²ÛéÜ•Ûï ÜÈÛÈÛÛþ”ù¶Ûà ÈýÛÛ”ýÛÛ 
…Û¸ÛÛé. ÉÛä× ¾ÛÛÜÅÛï ïõÛ¾ÛþùÛÁõ¶Ûé ÅÛé-…Ûéºõ …Û¸Ûà ÉÛïéõ ? ˜Û˜ÛÛÙ ïõÁõÛé. 20 

…¬ÛÈÛÛ 

 …Ûíé²ÛéÜ•Ûïõ ÜÈÛÈÛÛþù µÛÛÁõÛé-1947 …¶ÈÛýÛé “ºéõÁõºõÛÁõ¶Ûà ¶ÛÛéÜ¤øÍÛ”, “Ðü¦ø©ÛÛÇ” ©Û¬ÛÛ “©ÛÛÇÛ¼Û×µÛà”¶Ûà 
›Ûé•ÛÈÛÛˆ…Ûé ›÷¨ÛÛÈÛÛé. 

 
2. ¾Ûä×¼Ûˆ …Ûíé²ÛéÜ•Ûïõ ÍÛ×¼Û×µÛÛé¶ÛÛé µÛÛÁõÛé-1946 ïõýÛÛ Š²Ûé•ÛÛé¶Ûé ÅÛÛ•Ûä ¸Û¦éø ™öé ? ÉÛä× ÅÛé¼ÛÁõ ïõÛé¤Ùø ¾ÛÛÜÅÛïéõ ¸ÛÍÛÛÁõ 

ïõÁéõÅÛ ïõÛéˆ Ðäüïõ¾Û¶Ûà ïõÛýÛþéùÍÛÁõ©ÛÛ ©Û¬ÛÛ ýÛ¬ÛÛ¬ÛÙ©ÛÛ ˜ÛïõÛÍÛà ÉÛïéõ ? 20 
…¬ÛÈÛÛ 

 ¾Ûä×¼Ûˆ …Ûíé²ÛéÜ•Ûïõ ÍÛ×¼Û×µÛïõ µÛÛÁõÛé-1946 Ðéü¥øÇ ¸ÛóÜ©ÛÜ¶ÛÜµÛ ¾Û×¦øÇ …¶Ûé ©Ûé¶ÛÛ ÜÈÛÉÛéÌÛÛÜµÛïõÛÁõÛé ÜÈÛÌÛé ˜Û˜ÛÛÙ ïõÁõÛé. 
 
3. ïõÛÁõ”ÛÛ¶ÛÛ µÛÛÁõÛé-1948 Ðéü¥øÇ “ïõÛÁõ”ÛÛ¶Ûä”, “ïõÛ¾ÛþùÛÁ”õ, “Š©¸ÛÛþù¶Û¶Ûà ¸ÛóÜ’õýÛÛ” ©Û¬ÛÛ “›Ûé”Û¾Ûà Š©¸ÛÛþù¶Û¶Ûà 

¸ÛóÜ’õýÛÛ” ÜÈÛÌÛé ›÷¨ÛÛÈÛÛé. 20 
…¬ÛÈÛÛ 

 ¾Û›æ÷Áõ ÍÛ×–ÛÛé¶ÛÛé µÛÛÁõÛé-1926 Ðéü¥øÇ ¾Û›æ÷Áõ ÍÛ×–ÛÛé¶Ûà ¶ÛÛêµÛ¨Ûà ©Û¬ÛÛ ¶ÛÛêµÛÛýÛéÅÛ ¾Û›æ÷Áõ ÍÛ×–ÛÛé¶ÛÛ Ðü‘õÛé, 
›÷ÈÛÛ¼ÛþùÛÁõà…Ûé ©Û¬ÛÛ ¾ÛäÜî©Û…Ûé ›÷¨ÛÛÈÛÛé.  

 
4. ïõÛ¾ÛþùÛÁõ ÁõÛšýÛ ÈÛà¾ÛÛ µÛÛÁõÛé-1948¶ÛÛé Š°éùÉÛ ©Û¬ÛÛ ©Ûé Ðéü¥øÇ ¾ÛÇ©ÛÛ ÅÛÛ½ÛÛé ÜÈÛÌÛé ›÷¨ÛÛÈÛÛé. 20 

…¬ÛÈÛÛ 

 ïõÛ¾ÛþùÛÁõ ÈÛÇ©ÛÁõ µÛÛÁõÛé-1923 ¾Ûä›÷¼Û ºõÁõ›÷ þùÁõ¾ýÛÛ¶Û …ïõÍ¾ÛÛ©Û, …ïõÍ¾ÛÛ©Û ÈÛÇ©ÛÁõ ©Û¬ÛÛ …ÛÜËÛ©ÛÛé ÜÈÛÌÛé 
›÷¨ÛÛÈÛÛé. 

 
5. ¤æ×øïõ¶ÛÛêµÛ ÅÛ”ÛÛé : (•Û¾Ûé ©Ûé ¼Ûé) 20 
 (1) ÅÛ–Ûä«Û¾Û ÈÛé©Û¶Û µÛÛÁõÛé-1948 ¶ÛÛ Š°éùÉÛÛé ©Û¬ÛÛ ÅÛ–Ûä«Û¾Û ÈÛé©Û¶Û ¶Û‘õà ïõÁõÈÛÛ¶Ûà Áõà©Û 
 (2) ÈÛé©Û¶Û ˜ÛæïõÈÛ¨Ûà µÛÛÁõÛé-1936 ¾Ûä›÷¼Û ¸Û•ÛÛÁõ¶Ûà ÈýÛÛ”ýÛÛ ¸Û•ÛÛÁõ¾ÛÛ×¬Ûà ïõÛýÛþéùÍÛÁõ ©Û¬ÛÛ •ÛéÁõïõÛýÛþéùÍÛÁõ 

ïõ¸ÛÛ©ÛÛé 
 (3) •Ûóé˜ýÛäˆ¤øà µÛÛÁõÛé-1972 ¾Ûä›÷¼Û •Ûóé˜ýÛäˆ¤øà 
 (4) …Ûíé²ÛéÜ•Ûïõ ÁõÛé›÷•ÛÛÁõ (Í¬ÛÛýÛà Ðäüïõ¾ÛÛé) 1946 ¾Ûä›÷¼Û Ü¶ÛÈÛÛÙÐü½Û¬¬Ûä 

__________ 



XI-102 2  

Seat No. :  _______________ 
  

XI-102 
Second Year LL.B. (Old) & LL.B.(Sem.III) 

April-2013 

Labour Laws & Industrial Laws 
 

Time :  3 Hours]  [Max. Marks : 100 
 

 
1. Define the “Workman”, “Employer” and the “Industrial Dispute” as per the Industrial 

Disputes Act-1947. Discuss whether employer can lay off the workmen. 20 
OR 

 Discuss the provisions of “Change of Notice”, “Strike” and “Lock out” as per the 
Industrial Disputes Act-1947. 

 
2. Explain to which industries the provisions of the Bombay Industrial Relations Act-1946 

are made applicable. Discuss whether the Labour Court can decide the legality and 
propriety of the order passed by the employer. 20 

OR 
 Discuss the Representative Union and its privileges under the B.I.R. Act-1946.  
 
3. Define the “Factory”, “Workman”, “Manufacturing Process” and “Hazardous Process” 

under the Factories Act-1948.  20 
OR 

 Explain the provisions regarding Registration of Trade Union and its rights, liabilities 
and immunities under the Trade Union Act – 1926.    

 
4. Discuss the object and benefits available under the Employees State Insurance Act-1948. 20 

OR 
 Discuss the accident during the course of employment, compensation and dependents 

under the Workmen Compensation Act-1923.   
     
5. Write short notes : (Any Two)  20 
 (1) Object and the fixation of minimum wage under the Minimum Wages Act-1948. 
 (2) Define the “wages” and the legal and illegal deductions from wages under the 

Payment of Wages Act-1936. 
 (3) Gratuity as per the Gratuity Act-1972.  
 (4) Subsistence Allowance under the Industrial Employment (Standing Orders) Act-

1946. 
________ 
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