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Answer any three from the following. (14 marks each) L”“ dj’/

At

Hiotel Al el oL U A UR ol calcRellUuol UR dHl2l Helcell .

Give your views on HRM and change management.
Hiotel Aol utlwotoll Ulsale] aglet 3.

Describe the process of HR planning.

stal [AeAuutett GRaloll 2wl 53\,

Discuss the objectives of job analysis.
(2l RUall UR @5 ot W,

Write a short note on job design.
8- BAMRAM. oll StUAEL A 52 o B?

What are the advantages and functions of E-HRM?
AUE-UUBR. B, ML e[dwuoll Ye1ulle] Helisel 53,

Evaluate the future issues in I-HRM.
AQAR W% otoll Sl g B? cctRel Gulat 3l A e 89

What are the objectives of compensation planning? How is compensation used?
HolldstAs 52 UR &5 ol cudl,

Write a short note on psychological contract.

7

Choose the correct alternative (MCQs). Answer any four from the following. (2 marks \\/

WRAURAHeAL 2L Ul A i , ol 8.

The three P’s of HRM are R , and
a) sl s A, st(ldl/ People, processes, performance v/

by sl 1&3&33 sto(ldl/ People, progress, performance
) @@;},@a, 1&3&@9 w20t / Placement, progress, planning

d) wlwet, Geulest, Yauld / Planning, production, progress
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2) ARAHl AAMRAHA sAsld U ol st
A ol a3ilcloll 8.
The history of HRM in India back dates to the early involving
and

a) 1960 ol elaustHl, [Qya cttoll sl 3.21. 9Jicll / 1960s, Vipul Rastogi and

K. T. Gupta
b) 1970 oll ELASIHL, oles SHIR ol WA.EL. MU / 1970s, Narendra Kumar

and S. T. Misra
c) 1980 oll €lusLHl, Ged URS wal Eldll. :ucl/ 1980s, Udai Pareek and T.V.

Rao v
d) 1990 ol €l2sIHL, & Aol wal VALY, AL/ 1990s, Devendra Singh and S.

K. Rao

3) stal [Qeanel A As ylsal & % WA UsI] HE AssA s ol
o [Qotda? A B Wl atssl 53 B,

Job analysis is a process that identifies and determines in detail the particular job
and for a given job.

a) AUUUA Wl WALAUSAURAL / Expectations and requirements

b) $29% Vel BUARUS AV / Duties and requirements v’
c) AN wal Qe A / Approaches and specifications

d) B2l B $9% / Complexity and duties

4) ulal al g1l uslell wl 8.

and are aspects of job design.
a) st [a%aht&( Aol Sl?icj CtQict/ Job analysis and job description

b) stal %U.bﬂfs?@. ol st ﬂ(ﬂi&ﬂ / Job specifications and job evaluation
c) s12l ?A{LSQQL wal 5121 VoL / Job attractiveness and job identification

d) stal vadst ua sl %U-i@/ Job rotation and job enrichment v/
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5) Ag.SLaes. wel Wt alelll, ol A Ay ottt AL,

Give the correct full form of FDI and MNCs.
a) SRet sla¥se BedeNed Vil U@Rastd SR / Foreign Direct

Investment and Multinational Corporations v/
b) SRet ($¥523] HodeRee Vol HRAAAC SRR / Foreign Directory

Investment and Multinational Co-operations
Sat Sl2%52 B0 We HElUA Aglel siuldaed / Foreign Direct

(V2N

o
N

Investor and Multiple Nation Corporations
d) SRet (33522 e N2 Vol HEIUA Aglet SIIUR 2 / Foreign Director

Investment and Multiple Nation Ce-operations

6) Be2al2 AUl BeplaAeall GUAL 53 BWAMR. ygRAl  scllal

sdcilHl vid 8 Boll 2Rl ol vrw 48 el

Conducting HR activities using the internet, or the intranet is called
started around the

a) VULS-VABMR.AM, 1990 oll HAML / -HRM, mid 1990s

by -l a4, 3, 1990 it elausiell ABUAHL/ P-HRM, early 1990s
¢) S-WABR.AH, 1990 oll HE2AML/E-HRM, mid 1990s v/

d) WAU-VUBUR.AH, 1990 oii. £laustoll AZBUAML/ S-HRM, early 1990s

7) d@R , ot H vt gisL ewd B.

Compensation plays a key role in , and .
a) [yl sl Yrou wal silell smaﬁﬂ / Placement, job motivation, and job

performance
b) @R rﬂ, stelell sto031 wWal sl dAln/ Recruitment, job performance, and

job satisfaction v/
o) uledll, stell RO WA 512 WUISIRS L / Selection, job identification,

and job effectiveness
d) c‘U.C’ﬂl{s sl liC%L"ESO"t ol st2l GAUlEScil / Training, job evaluation, and job

productivity
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ol A Holldsitlols sA6A WAL B.

and are aspects of the psychological contract.

a) @&lQl wa s\t (?J{Oj@l&LQt) / Learning and coaching
b) Ulcllgel ual HEU/ Incentives and values
¢) dad? el Yot/ Compensation and support

d) Yot Aal asLel3]/ Effort and loyalty v/
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