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Answer the following Question (Any Three) 42

Q1 Describe the barriers to communication.

Q2 Explain the process of HRIS with a diagram.

Q3 Explain Morden Method of Performance Appraisal

Q4 Explain the errors in Performance Appraisal

Q5 Discuss various types of benefits offered by the organizations to their employees

Q6
Q7
Q8
Q9

Explain the various components of compensation.

Explain the HR audit in detail.

Define IHRM and Discuss the types of staffing with suitable examples.

Answer the following question in brief (Any Four) S

1 Define Downward Communication process.

9 Give name about various Morden version of HRIS with their configurations.
3 Define Horn Effect.

4 Define MBO

5 Who had Firstly defined the concept of the knowledge worker.?

6 Whatis CTC?

7  Whatis COLA?

8

What is the third country in respect of IHRM?
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