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Paper-11
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Instructions : (1) All question cairy equal marks.
(2) Cite authorities in support of your answer.
(3) State the same question number in your answer-book which is stated in the
question- paper.
(4) Attempt any three questions from the following.
T el asyJA-d 4Rl, wrot Yoy Geald Rad wiendl.

3 2elBrts dsAA HIRL, 1eve dsu “Gellar” ut “ellPrs asa” ff vl Geteatl vt A
al wd Qod Axndl.

3 Al asAAA WA, 1679 60 “didid” 2l “diueidl” ikt woinld su dl ARd wieal.

¥ oAt (us) 2elBis Ay WA, 1wy s U vedd” wd “edlBis Aedd” Al e pid
el Adirdid [Qad wyemal.

WoyRud (us) dielBis Aeiws wiRl, wws dsvl MRmUBUTU FHRL WAu neiid U al ARa
AxAal.

g oWl w2, e ey GRul wd dgald [@ad wwemal.

ENGLISH VERSION

I Explain in detail the main objects of the Industrial Disputes Act, 1947.

[3S)

Explain in detail the definitions of the Industty”’and *Industrial Disputes” with case laws with itlustrations and
case laws.

3 Explain the provisions pertaing to the “stnke” and “Lock out” under the Industrial Disputes Act, 1947 with
case laws.

4 Explain in detail the powers and Jurisdiction of the ““L.abour Courts” and “Industrial Courts” under the
Gujarat (Mumbai) Industrial Relation Act, 1946.

5 Explain in detail the provisions pertaining to the *lllegal change” under the Gujarat (Mumbai) Industrial
Relation Act, 1946 with case laws.

6 Explain in detail the main aims and objects of 1the provident fund Act, 1952.




