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1. ¾ÛÛ¶ÛÈÛ ÍÛ×ÍÛÛµÛ¶Û ÈýÛÈÛÍ¬ÛÛ¸Û¶Û¶ÛÛé ˆÜ©ÛÐüÛÍÛ ˜Û˜ÛÛë. 14 

        …¬ÛÈÛÛ 
 ¾ÛÛ¶ÛÈÛ ÍÛ×ÍÛÛµÛ¶Û …ÛýÛÛé›÷¶Û¶ÛÛ Ðéü©Ûä…Ûé ÈÛ¨ÛÙÈÛÛé. 
 

2. ïõÛýÛÙ ÜÈÛÜÉÛÌ¤øàïõÁõ¨Û …é¤øÅÛé ÉÛä× ? ÜÈÛÍ©ÛÛÁõ¬Ûà ÍÛ¾Û›ÛÈÛÛé. 14 
    …¬ÛÈÛÛ 
 ïõÛýÛÙ ÜÈÛÊÅÛéÌÛ¨Û¶ÛÛ Ðéü©Ûä…Ûé Í¸ÛÌ¤ø ïõÁõÛé. 
 

3. ïõ¾ÛÙ̃ ÛÛÁõà ½ÛÁõ©Ûà¶Ûé …ÍÛÁõ ïõÁõ©ÛÛ –Û¤øïõÛé¶Ûà ˜Û˜ÛÛÙ ïõÁõÛé. 14 
    …¬ÛÈÛÛ 
 ½ÛÁõ©Ûà ¸ÛóÜ’õýÛÛ¶ÛÛ ¸Û•ÛÜ¬ÛýÛÛ× ÍÛ¾Û›ÛÈÛÛé. 
 

4. ¸ÛóéÁõ¨ÛÛ©¾Ûïõ ”ýÛÛÅÛ¶Ûä× ÈýÛÛÈÛÐüÛÜÁõïõ ¾ÛæÅýÛ ÍÛ¾Û›ÛÈÛÛé. 14 
     …¬ÛÈÛÛ 
 ÈÛÇ©ÛÁõ ïéõÈÛà Áõà©Ûé Š¸ÛýÛÛé•Ûà ¼Û¶Ûà ÉÛïéõ ? 
 

5. …éïõ ïéõ ¼Ûé ÅÛà¤øà¾ÛÛ× ›÷ÈÛÛ¼Û …Û¸ÛÛé. 14 

 (1) HR ¾Ûé¶Ûé›÷Áõ ¾ÛÛ¤éø¶Ûà …Ü¶ÛÈÛÛýÛÙ …ÛÈÛ¦ø©ÛÛé ›÷̈ ÛÛÈÛÛé. 
 (2) HRM¾ÛÛ× Soft …¶Ûé Hard Version …é¤øÅÛé ÉÛä× ? 
 (3) HRD …é¤øÅÛé ÉÛä× ? 
 (4) ïõÛýÛÙ ¾ÛæÅýÛÛ×ïõ¶Û¶Ûà ÈýÛÛ”ýÛÛ …Û¸ÛÛé. 
 (5) ïõÛýÛÙ ÜÈÛÊÅÛéÌÛ¨Û¶Ûà ¸Û±ùÜ©Û…Ûé ›÷̈ ÛÛÈÛÛé. 
 (6) ½ÛÁõ©Ûà …é¤øÅÛé ÉÛä× ? 
 (7) ¸ÛóéÁõ¨ÛÛ¶Ûà ÈýÛÛ”ýÛÛ …Û¸ÛÛé. 
 (8) W.A.B.¶Ûä× ¸ÛäÄ×õ ¶ÛÛ¾Û ›÷¨ÛÛÈÛÛé. 
 (9) DOT …é¤øÅÛé ÉÛä× ?  
 (10) HRP¶Ûä× ¸ÛäÄ×õ ¶ÛÛ¾Û ›÷¨ÛÛÈÛÛé. 
 (11) ½ÛÛÁõ©Û¾ÛÛ× HRM¶Ûà ˜ÛÇÈÛÇ ïõÛé̈ Ûé ÉÛÄõ ïõÁõà ? îýÛÛÁéõ ? 
 (12) HRM …¶Ûé 3Ps ÉÛä× ™öé ? 
 (13) HR¶ÛÛ …•ÛÛŠ¶ÛÛ …¶Ûä¾ÛÛ¶Û¶ÛÛé Ðéü©Ûä ÉÛä× ™öé ? 
 (14) EPD¶Ûä× …Û”Ûä× ¶ÛÛ¾Û ›÷¨ÛÛÈÛÛé.   

__________  
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1. Discuss in detail the History of HRM. 14 

            OR 

 Describe the objectives of Human Resource Planning. 

 

2. What is Job Specification ? Explain in detail. 14 

      OR 

 Clarify the objectives of Job Analysis. 

 

3. Discuss the factors affecting recruitment. 14 

              OR 

 Explain the steps in the process of selection. 

 

4. Explain the applicative value of motivational concept. 14 

           OR 

 How can compensation be useful ? 

 

5. Answer in one-two lines : 14 

 (1) State the essential skills for an human resource manager. 

 (2) What is the soft and hard version in HRM ? 

 (3) What is HRD ? 

 (4) Define Job Evaluation. 

 (5) Mention the methods of Job-Analysis. 

 (6) What is Recruitment ? 

 (7) Give the definition of Motivation. 

 (8) Give the fullform of WAB. 

 (9) What is DOT ? 

 (10) Give full form of HRP. 

 (11) Who started HRM movements in India ? When ? 

 (12) What is HRM and 3Ps ? 

 (13) What is the purpose of HR forecasting ? 

 (14) Give the full form of EPD.  

_____________ 



AI-108 3 P.T.O.  

Seat No. :  _______________ 
  

AI-108 
April-2016 

M.A., Sem.-IV 

511 : Psychology 

(EB : Clinical Psychotherapeutics-II) 
 

Time :  3 Hours]  [Max. Marks : 70 
 

ÍÛæ̃ Û¶ÛÛ : ¼ÛµÛÛ ¸ÛóÊ¶ÛÛé¶ÛÛ •Ûä̈ Û ÍÛÁõ”ÛÛ ™öé. 
 
1. ¾Û¶ÛÛȩ́ Û˜ÛÛÁõ¶Ûà ÈýÛÛ”ýÛÛ …Û¸Ûà, ÍÛÛ¾ÛäÜÐüïõ ¾Û¶ÛÛȩ́ Û˜ÛÛÁõ¶ÛÛ ¾Ûä”ýÛ –Û¤øïõÛé ˜Û˜ÛÛë. 
     …¬ÛÈÛÛ 
 ÍÛÛ¾ÛäÜÐüïõ ¾Û¶ÛÛȩ́ Û˜ÛÛÁõ¶ÛÛ ¸ÛóïõÛÁõ ©ÛÁõàïéõ, ïõÛíé¤ä×øÜ¼Ûïõ ¾Û¶ÛÛȩ́ Û˜ÛÛÁõ¶Ûà ˜Û˜ÛÛÙ ïõÁõÛé. 
 

2. ïõÛÅÛÙ ÁõÛé›÷ÍÛÙ¶ÛÛ ™ö ¸ÛÜÁõ¾ÛÛ¨ÛÛé¶Ûà ˜Û˜ÛÛÙ ïõÁõÛé.  
   …¬ÛÈÛÛ 
 ¼Ûéïõ¶Ûà ¼ÛÛéµÛÛ©¾Ûïõ Š¸Û˜ÛÛÁõ ¸Û±ùÜ©Û ˜Û˜ÛÛë. 
 

3. Ü˜ÛÜïõ©ÍÛÛ ¼ÛÛÇ ¾Û¶ÛÛéÜÈÛßÛÛ¶Û¶ÛÛ ÜÈÛÜÉÛÌ¤ø ¾Ûä°ùÛ…Ûé ÍÛ¾Û›ÛÈÛÛé. 
   …¬ÛÈÛÛ 
 ¼ÛÛÇ ÜÈÛïèõÜ©Û¶Ûà ÍÛÛÁõÈÛÛÁõ¶Ûà ˜Û˜ÛÛÙ ïõÁõÛé. 
 

4. ºõÛéÁéõÜ¶ÍÛïõ ¾Û¶ÛÛéÜÈÛßÛÛ¶Û …é¤øÅÛé ÉÛä× ? ¾Û¶ÛÛéÜÈÛßÛÛ¶Û …¶Ûé ïõÛýÛþùÛé¶Ûà ˜Û˜ÛÛÙ ïõÁõÛé. 
   …¬ÛÈÛÛ 
 ÈýÛÛÈÛÍÛÛÜýÛïõ ©ÛÛÅÛà¾Û¶Ûà ˜Û˜ÛÛÙ ïõÁõÛé. 
 

5. ¶Ûà˜Ûé¶ÛÛ ¸ÛóÊ¶ÛÛé¶ÛÛ …éïõ-¼Ûé ÈÛÛîýÛ¾ÛÛ× ›÷ÈÛÛ¼Û …Û¸ÛÛé : 
 (1) ¤øà-•Ûóä̧ Û ¸Û±ùÜ©Û …é¤øÅÛé ÉÛä× ? 
 (2) NTL ¶Ûä× ¸ÛäÄ×õ ¶ÛÛ¾Û ›÷̈ ÛÛÈÛÛé.     

 (3) ÍÛÛ¾ÛÛÜ›÷ïõ ïõÛíéÉÛÅýÛÛé¶ÛÛé ÜÈÛïõÛÍÛ …é¤øÅÛé ÉÛä× ? 
 (4) ÈÛ©ÛÙ¶Û Š¸Û˜ÛÛÁõ ¸Û±ùÜ©Û ÍÛÛ¬Ûé ïõÛé¶Ûä× ¶ÛÛ¾Û ÍÛ×ïõÇÛýÛéÅÛä× ™öé ? 
 (5) Ü¼Û¶ÛÉÛÁõ©Ûà ÜÈÛµÛÛýÛïõ ¾ÛÛ¶Û …é¤øÅÛé ÉÛä× ? 
 (6) ¼ÛÛéµÛÛ©¾Ûïõ Š¸Û˜ÛÛÁõ …é¤øÅÛé ÉÛä× ? 
 (7) RET ¸Û±ùÜ©Û ïõÛé̈ Ûé ÜÈÛïõÜÍÛ©Û ïõÁõà ? 
 (8) SPS¶Ûä× ¸ÛæÂ×ú ¶ÛÛ¾Û ›÷̈ ÛÛÈÛÛé. 
 (9) ÈÛÛ©ÛÙÜ¶Ûïõ ¾ÛæÅýÛÛ×ïõ¶Û ©ÛäÅÛÛ…Ûé …é¤øÅÛé ÉÛä× ? 
 (10) Áõ¾Û©Û Š¸Û˜ÛÛÁõ …é¤øÅÛé ÉÛä× ? 
 (11) ¼ÛÛÇ þäùÁõÛ˜ÛÛÁõ …é¤øÅÛé ÉÛä× ? 
 (12) Ü¶ÛÌ¨ÛÛ×©Û ÍÛÛ“Ûà …é¤øÅÛé ÉÛä× ? 
 (13) ºõÛéÁéõÜ¶ÍÛïõ ÍÛÛýÛïõÛéÅÛÛéœ÷Í¤ø¶Ûà ÅÛÛýÛïõÛ©Û. 
 (14) ABPP¶Ûä× ïõÛýÛÙ 

____________ 
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1. Give the definition of Psychotherapy and discuss curative factors in group therapy. 

    OR 

 Discuss the family Psychotherapy as a type of Group Psychotherapy. 
 

2. Discuss six dimensions of Karl Roger. 

       OR 

 Discuss Beck’s theory of Cognitive Psychotherapy. 
 

3. Explain special issues of clinical child psychology. 

    OR 

 Discuss the treatment of child disorders. 
 

4. What is Forensic Psychology ? Discuss Psychology and Law. 

       OR 

 Discuss the Professional Training. 
 

5. Give the answer in one or two lines : 

 (1) What is T-Group method ? 

 (2) Give the full form of NTL. 

 (3) What is development of social skills ? 

 (4) Whose name is associated with behaviour therapy ? 

 (5) What is unconditional positive regards ? 

 (6) What is cognitive treatment ? 

 (7) Who developed the RET method ? 

 (8) Give the full form of SPS. 

 (9) What is Behaviour Assessment Scales ? 

 (10) What is Play Treatment ? 

 (11) What is child abuse ? 

 (12) What is expert witness ? 

 (13) Qualification of forensic psychologist. 

 (14) Work of ABPP. 

_____________ 


