
AI-107 1 P.T.O.  

Seat No. :  _______________ 
  

AI-107 
April-2016 

M.A., Sem.-IV 

511 : Sociology 

(EA : Human Resource Management) 
 

Time :  3 Hours]  [Max. Marks : 70 

ÍÛæ̃ Û¶ÛÛ : (1) ©Û¾ÛÛ¾Û ¸ÛóÊ¶ÛÛé¶ÛÛ Š«ÛÁõ ÅÛ”ÛÛé. 
  (2) ©Û¾ÛÛ¾Û ¸ÛóÊ¶ÛÛé¶ÛÛ •Ûä̈ Û ÍÛÁõ”ÛÛ ™öé. 
 

1. ïõ¾ÛÙ̃ ÛÛÁõà ÍÛ×̃ ÛÛÅÛ¶Û¶ÛÛé …¬ÛÙ …Û¸Ûà, …é¶ÛÛ× ÅÛ“Û¨ÛÛé …¶Ûé Ðéü©Ûä…Ûé ›÷¨ÛÛÈÛÛé. 14 

      …¬ÛÈÛÛ 
 ¾ÛÛ¶ÛÈÛÍÛ×ÉÛÛµÛ¶Û ÍÛ×̃ ÛÛÅÛ¶Û¶ÛÛé ”ýÛÛÅÛ ÍÛ¾Û›ÛÈÛà …é¶Ûä× ïõÛýÛÙ“ÛéªÛ ›÷¨ÛÛÈÛÛé. 
 

2. ¾ÛÛ¶ÛÈÛÉÛÜî©Û …ÛýÛÛé›÷¶Û¶ÛÛ× ÅÛ“Û¨ÛÛé …¶Ûé Ðéü©Ûä…Ûé ›÷¨ÛÛÈÛÛé. 14 

     …¬ÛÈÛÛ 
 ¾ÛÛ¶ÛÈÛÉÛÜî©Û …ÛýÛÛé›÷¶Û¶Ûà ¸ÛóÜ’õýÛÛ ÍÛÜÈÛÍ©ÛÛÁõ ÍÛ¾Û›ÛÈÛÛé. 
 

3. ¾ÛÛ¶ÛÈÛÍÛ×ÉÛÛµÛ¶Û ½ÛÁõ©Ûà¶Ûä× ¾ÛÐ«ÈÛ ›÷¨ÛÛÈÛà, …é¶Ûà ¸Û±ùÜ©Û…Ûé ÈÛ¨ÛÙÈÛÛé. 14 

             …¬ÛÈÛÛ 
 ½ÛÛÁõ©Û¾ÛÛ× ÁõÛé›÷•ÛÛÁõ ¾ÛÛ¤éø¶Ûà ½ÛÁõ©Ûà ïéõ ¸ÛÍÛ×þù•Ûà¶Ûà ÜÈÛÜµÛ ÍÛ¾Û›ÛÈÛÛé. 
 

4. ©ÛÛÅÛà¾Û¶ÛÛ ÜÈÛÜÈÛµÛ ¸ÛóïõÛÁõÛé ›÷¨ÛÛÈÛÛé.  14 

    …¬ÛÈÛÛ 
 ©ÛÛÅÛà¾Û¶ÛÛé …¬ÛÙ ÍÛ¾Û›ÛÈÛà, …é¶ÛÛ× ºõÛýÛþùÛ …¶Ûé Š°éùÉÛÛé ›÷¨ÛÛÈÛÛé. 
 

5. (A) ¶Ûà˜Ûé¶ÛÛ¾ÛÛ×¬Ûà ïõÛé̂  ˜ÛÛÁõ¶ÛÛ ¤æ×øïõ¾ÛÛ× ›÷ÈÛÛ¼Û …Û¸ÛÛé : 8 

  (1) ÍÛ×ÉÛÛµÛ¶Û …é¤øÅÛé ÉÛä× ? 

  (2) ‘X’ …¶Ûé ‘Y’ ¬ÛàýÛÁõà ïõÛé̈ Ûé …Û¸Ûà ? ¤æ×øïõ¾ÛÛ× ÍÛ¾Û›ÛÈÛÛé. 
  (3) ¾ÛÛ¶ÛÈÛÉÛÜî©Û …ÛýÛÛé›÷¶Û¶Ûé …ÍÛÁõïõ©ÛÛÙ …Û×©ÛÜÁõïõ ¸ÛÜÁõ¼ÛÇÛé ›÷̈ ÛÛÈÛÛé. 
  (4) ¾ÛÛ×•Û …×þùÛ›÷ÈÛÛ¶Ûà Áõà©ÛÛé ›÷¨ÛÛÈÛÛé. 
  (5) ½ÛÁõ©Ûà¶ÛÛ ¸ÛóïõÛÁõÛé ›÷̈ ÛÛÈÛÛé. 
  

 (B) ›Ûé¦øïõÛ× ›Ûé¦øÛé :   6 

(…)                           (¼Û) 
(1) ¾ÛÛ¶ÛÈÛ (a) ïõ¾ÛÙ̃ ÛÛÁõà ÍÛ×̃ ÛÛÅÛ¶Û¶Ûä× ïõÛýÛÙ  
(2) …ÛýÛÛé›÷¶Û (b) ¾ÛÛ¶ÛÈÛÉÛÜî©Û …ÛýÛÛé›÷¶Û¶Ûä× ¼ÛÛÔ ¸ÛÜÁõ¼ÛÇ 

(3) ¤éî¶ÛÛéÅÛÛéœ÷ (c) ¾ÛÛ¶ÛÈÛÉÛÜî©Û …ÛýÛÛé›÷¶Û¶Ûä× …Û×©ÛÜÁõïõ ¸ÛÜÁõ¼ÛÇ 

(4) ¶ÛÛ¨ÛÛ× (d) Š˜˜Ûïõ“ÛÛ¶Ûà ½ÛÁõ©Ûà 
(5) ÈÛȩ́ ÛÛÁõà ¾Û×¦øÇÛé (e) ÍÛÛ¾ÛÛÜ›÷ïõ ¸ÛóÛ¨Ûà 
(6) ¼ÛäÜ±ù ïõÍÛÛé¤øà (f) ½ÛÁõ©Ûà¶Ûä× ¼ÛÛÔ¸ÛóÛÜ¸©Û Í¬ÛÛ¶Û 

__________ 
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Instructions : (1) Attempt all questions. 

   (2) All questions carry equal marks. 

 

1. Give the definition of personnel management and state its characteristic and aims. 14 

      OR 

 Explain the concept of Human Resource Management. Describe its subject-matter. 

 

2. State the characteristics and objectives of Manpower Planning. 14 

      OR 

 Explain in detail the process of Manpower Planning. 

 

3. State the importance of Human Resource Recruitment and describe its method. 14 

      OR 

 Explain procedure of recruitment and selection of employee in India. 

 

4. State various types of Training. 14 

    OR 

 Explain the meaning of Training. State its benefits and objectives. 

 

5. (A) Write short answers to any four of the followings : 8 

  (1) What is resource ? 

  (2) Who gave ‘X’ and ‘Y’ theory ? Explain in short. 

  (3) State internal factors affecting man power planning. 

  (4) State ways of estimating demand. 

  (5) State types of recruitment. 
  

 (B) Match the columns :  6 

           (A)                                   (B) 
(1) Human (a) Function of Personnel Management  

(2) Planning (b) External factor of Manpower Planning 

(3) Technology (c) Internal factor of Manpower Planning 

(4) Money (d) High-level recruitment 

(5) Trade Association (e) Social animal 

(6) Intelligence Test (f) External source of recruitment 

__________ 
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ÍÛæ̃ Û¶ÛÛ : (1) ©Û¾ÛÛ¾Û ¸ÛóÊ¶ÛÛé¶ÛÛ Š«ÛÁõ ÅÛ”ÛÛé. 

  (2) ©Û¾ÛÛ¾Û ¸ÛóÊ¶ÛÛé¶ÛÛ •Ûä̈ Û ÍÛÁõ”ÛÛ ™öé. 
 

1. …ÛÁõÛé•ýÛ¶ÛÛ ÍÛ¾ÛÛ›÷ÉÛÛÍªÛ¶ÛÛé …¬ÛÙ …Û¸Ûà …é¶Ûä× ÍÈÛÄõ¸Û ÍÛ¾Û›ÛÈÛÛé. 14 

       …¬ÛÈÛÛ 
 …ÛÁõÛé•ýÛ¶ÛÛé ÅÛ•¶Û, ïäõ¤ä×ø¼Û …¶Ûé ÜÉÛ“Û¨Û ÍÛÛ¬Ûé¶ÛÛé ÍÛ¼Û×µÛ Í¸ÛÌ¤ø ïõÁõÛé.  
 

2. …ÛÁõÛé•ýÛ¶ÛÛé ïõÛýÛÛÙ©¾Ûïõ …¶Ûé ÍÛ×–ÛÌÛÙ …Ü½Û•Û¾Û ÍÛ¾Û›ÛÈÛÛé. 14 

     …¬ÛÈÛÛ 
 …ÛÁõÛé•ýÛ¾ÛÛ× ÍÛ¾ÛÛ›÷ÉÛÛÍªÛàýÛ ¸ÛÜÁõ¸Ûóé“ýÛ¶ÛÛé …¬ÛÙ ÍÛ¾Û›ÛÈÛà, …Û×©ÛÁõÜ’õýÛÛÈÛÛþùà …Ü½Û•Û¾Û¶Ûà ˜Û˜ÛÛÙ ïõÁõÛé. 
 

3. ¼Ûà¾ÛÛÁõà¶ÛÛé …¬ÛÙ ÍÛ¾Û›ÛÈÛà ¼Ûà¾ÛÛÁõà¶ÛÛ ÍÛÛ¾ÛÛÜ›÷ïõ ïõÛÁõ¨ÛÛé ›÷̈ ÛÛÈÛÛé. 14 

      …¬ÛÈÛÛ 
 ÁõÛé•Û …¤øïõÛýÛ©Û Š¸Û˜ÛÛÁõ ¸Û±ùÜ©Û ÜÈÛÉÛé ÜÈÛ•Û©ÛÈÛÛÁõ ˜Û˜ÛÛÙ ïõÁõÛé. 
 

4. ‘ÐüÛéÜÍ¸Û¤øÅÛ …éïõ ÍÛÛ¾ÛÛÜ›÷ïõ ÈýÛÈÛÍ¬ÛÛ ™öé’ ˜Û˜ÛÛÙ ïõÁõÛé. 14 

         …¬ÛÈÛÛ 
 ÐüÛéÜÍ¸Û¤øÅÛ¶ÛÛ× …Û×©ÛÁõÈÛíéýÛÜî©Ûïõ ÍÛ×¼Û×µÛÛé¶ÛÛ ¸ÛóïõÛÁõÛé¶Ûà ˜Û˜ÛÛÙ ïõÁõÛé. 
 

5. ¶Ûà˜Ûé¶ÛÛ ¸ÛóÊ¶ÛÛé¶ÛÛ ¤æ×øïõ¾ÛÛ× ›÷ÈÛÛ¼Û …Û¸ÛÛé : 14 

 (1) …ÛÁõÛé•ýÛ¶ÛÛ× ÍÛ¾ÛÛ›÷ÉÛÛÍªÛ¶ÛÛ× ïõÛýÛÙ“ÛéªÛ¶ÛÛ ¾Ûä°ùÛ…Ûé ÅÛ”ÛÛé. 
 (2) …ÛÁõÛé•ýÛ¶ÛÛ× ¸ÛÜÁõ¾ÛÛ¨ÛÛé ›÷¨ÛÛÈÛÛé. 
 (3) …ÛÁõÛé•ýÛ¶Ûà ¸Ûä¶Û:Í¬ÛÛ¸Û¶ÛÛ¶ÛÛ “ÛéªÛÛé ›÷¨ÛÛÈÛÛé. 
 (4) ýÛä¶ÛÛ¶Ûà ¸Û±ùÜ©Û …é¤øÅÛé ÉÛä× ? 

 (5) ©Û¼Ûà¼Ûà ÍÛÛ¾ÛÛÜ›÷ïõ ïõÛýÛÙïõÁõ¶Ûà ½ÛæÜ¾ÛïõÛ¶ÛÛ ¾Ûä”ýÛ ¾Ûä°ùÛ…Ûé¶ÛÛ× ¶ÛÛ¾Û …Û¸ÛÛé. 
 (6) ÈÛíéÜþùïõ ¸Û±ùÜ©Û¶ÛÛ …ÛµÛÛÁéõ ÐüÛéÜÍ¸Û¤øÅÛ¶ÛÛ× ¸ÛóïõÛÁõÛé ›÷̈ ÛÛÈÛÛé. 
 (7) ¶ÛÛéïõÁõÉÛÛÐüà ÍÛ×•Û¥ø¶Û ©ÛÁõàïéõ ÐüÛéÜÍ¸Û¤øÅÛ¶ÛÛ× ÅÛ“Û¨ÛÛé ›÷¨ÛÛÈÛÛé. 

___________ 
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Instructions : (1) Attempt all questions. 

   (2) All questions carry equal marks. 

 

1. Give the meaning of Sociology of Health. Explain its nature. 14 

      OR 

 Clarify the relation of Health to Marriage, Family and Education. 

 

2. Explain functional and conflict approach of Health. 14 

      OR 

 Explain sociological perspective in health. Discuss interactionist approach in health. 

 

3. Explain the meaning of sickness. Explain social causes of sickness. 14 

      OR 

 Discuss in detail about preventive therapy of disease. 

 

4. ‘Hospital’ is a social system. Discuss it. 14 

    OR 

 Discuss interpersonal relationship in a hospital. 

 

5.  Write short answers of the followings : 14 

 (1) Write points of scope of Sociology of Health. 

 (2) State dimensions of Health. 

 (3) State areas of rehabilitations of health. 

 (4) What is Unani System ? 

 (5) Give names of main point of role of medical social worker. 

 (6) State types of hospital on the basis of medicine. 

 (7) State characteristics of hospital as a bureaucratic organization. 

___________ 


