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ÍÛæ̃ Û¶ÛÛ : (1) þùÁéõïõ ¸ÛóÊ¶Û ÍÛÁõ”ÛÛ •Ûä̈ Û µÛÁõÛÈÛé ™öé. 

  (2) ©Û¾ÛÛÁõÛ ›÷ÈÛÛ¼ÛÛé¶ÛÛ ÍÛ¾Û¬ÛÙ¶Û¾ÛÛ× ŠþùÛÐüÁõ¨ÛÛé …¶Ûé Ü¶ÛÜ¨ÛÙ©Û ˜ÛæïõÛþùÛ…Ûé ¤øÛ×ïõÛé.  
 

1. ¾Ûä×¼Ûˆ …Ûíé²ÛéÜ•Ûïõ ÍÛ×¼Û×µÛïõ µÛÛÁõÛ …¶ÈÛýÛé ÈýÛÛ”ýÛÛ…Ûé ÍÛ¾Û›ÛÈÛÛé.  

 (i) ïõÅÛ¾Û – 3 (19) ÍÛ×Í¬ÛÛ  

 (ii) ïõÅÛ¾Û – 3 (13) ïõÛ¾ÛþùÛÁõ 

 (iii) ïõÅÛ¾Û – 3 (39) ¸Û•ÛÛÁõ 

                …¬ÛÈÛÛ 

 (a) ¾Û›ä÷Áõ …ÜµÛïõÛÁõà¶Ûà ÍÛ«ÛÛ …¶Ûé ºõÁõ›Ûé …×•Ûé ¾Ûä×¼Ûˆ …Ûíé²ÛéÜ•Ûïõ ÍÛ×¼Û×µÛ (¼Ûà.…Ûˆ.…ÛÁõ.) ïõÛýÛþùÛ 
…¶ÈÛýÛé ÍÛ¾Û›ÛÈÛÛé. 

 (b) ¼Ûà.…Ûˆ.…ÛÁõ. …éî¤ø 1946 …¶Ûé …Ûˆ.¦øà. …éî¤ø-1947 ïõÛýÛþùÛ…Ûé¶ÛÛé ¾ÛÛÇ”ÛÛïõàýÛ ©ÛºõÛÈÛ©Û 
ÍÛ¾Û›ÛÈÛÛé. 

 

2. (a) ¾Ûä×¼Ûˆ …Ûíé²ÛéÜ•Ûïõ ÍÛ×¼Û×µÛïõ µÛÛÁõÛ …¶ÈÛýÛé ¾ÛÛ¶ýÛ©ÛÛ µÛÁõÛÈÛ©ÛÛ ÍÛ×–Û¶ÛÛ …ÜµÛïõÛÁõÛé, ›÷ÈÛÛ¼ÛþùÛÁõà…Ûé, 
ºõÁõ›Ûé …¶Ûé ÜÈÛÉÛéÌÛÛÜµÛïõÛÁõÛé ÍÛ¾Û›ÛÈÛÛé. 

 (b) ¼Ûà.…Ûˆ.…ÛÁõ. ïõÛýÛþùÛ …¶ÈÛýÛé ‘Ðü¦ø©ÛÛÅÛ’ ÜÈÛÉÛé ÍÛ¾Û›ÛÈÛÛé. ©Ûé ïõÛýÛþùÛ ¾Ûä›÷¼Û Ðü¦ø©ÛÛÅÛ îýÛÛÁéõ •ÛéÁõ 
ïõÛýÛþéùÍÛÁõ¶Ûà ¼Û¶Ûé ?   

…¬ÛÈÛÛ 

 (a) ¾Ûä×¼Ûˆ …Ûíé²ÛéÜ•Ûïõ ÍÛ×¼Û×µÛïõ µÛÛÁõÛ …¶ÈÛýÛé ‘ÍÛÛ¾ÛæÜÐüïõ ÍÛÛéþùÛ•ÛàÁõà’¶ÛÛé …¬ÛÙ ÍÛ¾Û›ÛÈÛÛé. 

 (b) 1946¶ÛÛ ¾Ûä×¼Ûˆ …Ûíé²ÛéÜ•Ûïõ ÍÛ×¼Û×µÛïõ µÛÛÁõÛ Ðéü¥øÇ •ÛéÁõïõÛýÛþéùÍÛÁõ ºéõÁõºõÛÁõ¶Ûà ›Ûé•ÛÈÛÛˆ…Ûé Ü¶ÛÜ¨ÛÙ©Û 
ïéõÍÛ ÅÛÛñ ÍÛÜÐü©Û ÍÛ¾Û›ÛÈÛÛé. 
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3. ¤æ×øïõ¶ÛÛêµÛ ÅÛ”ÛÛé : (•Û¾Ûé ©Ûé ªÛ¨Û) (…Ûˆ.¦øà. …éî¤ø Ðéü¥øÇ) 

 (1) ›ÛÐéüÁõ “ÛéªÛ¶Ûà ÍÛéÈÛÛ 

 (2) ¶ÛéÉÛ¶ÛÅÛ ¤Öøà¼ýÛä¶ÛÅÛ 

 (3) ÅÛé¼ÛÁõ ïõÛé¤Ùø 

 (4) ïõÛ¾ÛþùÛÁõ 

 (5) ¾ÛÛ¶ýÛ ÍÛ×–Û 

 

4. 1947¶ÛÛ …Ûíé²ÛéÜ•Ûïõ ©ÛïõÁõÛÁõ¶ÛÛ µÛÛÁõÛ Ðéü¥øÇ “ÅÛé-…Ûéº” …¶Ûé “™ö¤ø¨Ûà” ¶Ûé ÅÛ•Û©Ûà ›Ûé•ÛÈÛÛˆ…Ûé Ü¶ÛÜ¨ÛÙ©Û 
ïéõÍÛ ÅÛÛé ÍÛÜÐü©Û ÍÛ¾Û›ÛÈÛÛé. õ  

…¬ÛÈÛÛ 

 …Ûíé²ÛéÜ•Ûïõ ÜÈÛÈÛÛþù µÛÛÁõÛ, 1947 Ðéü¥øÇ …ýÛÛé•ýÛ ïõÛ¾ÛþùÛÁõ …Û˜ÛÁõ¨Û …¶Ûé ©ÛïõÁõÛÁõÛé¶Ûà ÅÛÈÛÛþù¶Ûé ÍÈÛíéÜ˜™öïõ 
ÍÛÛȩ̂ Û¨Ûà¶Ûà ›Ûé•ÛÈÛÛˆ…Ûé ÜÈÛ•Û©Ûé ÍÛ¾Û›ÛÈÛÛé. 

 

5. ›ÛÐéüÁõ ½ÛÜÈÛÌýÛ Ü¶ÛÜµÛ µÛÛÁõÛ, 1952 …¶ÈÛýÛé ÍÛ¾Û›ÛÈÛÛé : (•Û¾Ûé ©Ûé ªÛ¨Û) 

 (1) ¸Ûà.…éºõ. …éî¤ø ïõˆ ÍÛ×Í¬ÛÛ¶Ûé ÅÛÛ•Ûä ¸Û¦éø ™öé ? 

 (2) ½ÛÜÈÛÌýÛ Ü¶ÛÜµÛ Š¸ÛÁõ ¤øÛ×̃ Û 

 (3) Ü¶ÛÁõà“ÛïõÛé …¶Ûé ©Ûé…Ûé¶Ûà ÍÛ«ÛÛ…Ûé 

 (4) ºéõÜ¾ÛÅÛà ¸Ûé¶ÉÛ¶Û ýÛÛé›÷¶ÛÛ 

 (5) ¾ÛÛÜÅÛïõ ©Û¬ÛÛ ïõÛ¾ÛþùÛÁõÛé¶ÛÛ ºõÛÇÛ 

 (6) •Ûä¶ÛÛ …¶Ûé ÜÉÛ“ÛÛ…Ûé  

___________  
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Instructions : (1) Each question carries equal marks. 

   (2) Give examples and cite decided cases in support of your answer.  

 

1. Explain the following definitions under B.I.R. Act : 

 (i) u/s – 3 (19) Industry  

 (ii) u/s – 3 (13) Employee 

 (iii) u/s – 3 (39) Wages 

                OR 

 (a) Describe the powers and duties of the Labour Officer under the B.I.R. Act. 

 (b) Describe the distinctive features of the scheme of the I.D. Act 1947 and B.I.R. 

Act 1946. 

 

2. (a) Discuss the Rights, Liabilities, Duties and Privileges of representative unions 

under B.I.R. Act. 

 (b) What is the meaning of ‘strike’ under B.I.R. Act ? When would a strike be illegal 

under the said Act ? 

OR 

 (a) Describe the meaning of “Collective Bargaining” under B.I.R. Act. 

 (b) Explain with decided cases the provisions of illegal change under the B.I.R. Act, 

1946. 
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3. Write short notes on the following (any three) (under I.D. Act) 

 (1) Public Utility Service 

 (2) National Tribunal 

 (3) Labour Courts 

 (4) Workman 

 (5) Approved Union 

 

4. Explain with decided cases the provisions of “lay-off” and “Retrenchment” under the 

I.D. Act, 1947. 

OR 

 Explain in detail the provisions of unfair labour practice and voluntary reference of 

dispute (under I.D. Act) to arbitration. 

 

5. Explain in detail (under the P.F. Act, 1952) : (any three) 

 (1) To which organization P.F. Act is applicable ? 

 (2) Attachment on Provident Fund. 

 (3) Inspectors and their powers. 

 (4) Family Pension Scheme. 

 (5) Contribution of Employers and Employees. 

 (6) Offences and Penalties.  

___________ 


