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Instructions : (1) Each question carries equal marks.

(2) Give examples and cite decided cases in support of your answer.

1. Explain the following definitions under B.I.LR. Act :
(1) u/s—3(19) Industry
(i1) u/s—3 (13) Employee
(i11) u/s —3 (39) Wages
OR
(a) Describe the powers and duties of the Labour Officer under the B.I.R. Act.

(b) Describe the distinctive features of the scheme of the I.D. Act 1947 and B.I.LR.
Act 1946.

2. (a) Discuss the Rights, Liabilities, Duties and Privileges of representative unions
under B.I.R. Act.

(b) What is the meaning of ‘strike’ under B.I.LR. Act ? When would a strike be illegal
under the said Act ?

OR
(a) Describe the meaning of “Collective Bargaining” under B.I.R. Act.

(b) Explain with decided cases the provisions of illegal change under the B.I.R. Act,
1946.
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3. Write short notes on the following (any three) (under I.D. Act)

(1)
2
3)
4
(&)

Public Utility Service
National Tribunal
Labour Courts
Workman

Approved Union

4.  Explain with decided cases the provisions of “lay-off” and “Retrenchment” under the
I.D. Act, 1947.

OR

Explain in detail the provisions of unfair labour practice and voluntary reference of
dispute (under I.D. Act) to arbitration.

5. Explain in detail (under the P.F. Act, 1952) : (any three)

)]
2
3)
4
(&)
(6)
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To which organization P.F. Act is applicable ?
Attachment on Provident Fund.

Inspectors and their powers.

Family Pension Scheme.

Contribution of Employers and Employees.

Offences and Penalties.



