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Instructions : (1) Figures to the right indicate full marks.
(2)  Give the same number to the answer as is given to the question in the
question paper.
(3) Cite cases in support of your answers.

1. Explain in detail the aims and objectives of the Industrial Dispute Act, 1947. 20
State the concept of “Industry” zfr)lg Industrial Disputes” with case laws under the
I.D. Act, 1947.

2. Explain in detail the Authorities under the I.D. Act, 1947. 20
Explain in detail the concept of stri(l);:{s and lockouts with case law under the I.D. Act,
1947.

3. Explain in detail the provisions of the labour courts and Industrial courts prescribed
under the Gujarat (Mumbai) Industrial Relation Act, 1946 (BIR Act) with case laws. 20
OR
Explain in detail the provisions of “Notice of Change” under the Gujarat (Mumbai)
Industrial Relation Act, 1946 with case laws.

4.  Explain in detail the History and Development of the “Trade Unionism” in India under
the Trade Unions Act, 1926. 20
OR
Explain in detail the concept of collective Bargaining with case laws under the Gujarat
(Mumbai) Industrial Relation Act (BIR), 1946.

5. Explain in detail : (any two) 20

(1) Provisions of the Departmental Enquires under the Industrial Employment
(Standing Orders) Act, 1946.

(2) Registration of Trade Unions under the Trade Unions Act, 1926.
(3) Privileges of the Registered Trade Unions under the Trade Unions Act, 1926.

(4) Standing orders and Model standing orders under the Industrial Employment
(Standing Orders) Act, 1946.
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