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YAl (1) BUCL HEIUR Avil.
Instructions : Answer to the point.

(2)  wusll el 2Aisst oL sald €.
Figures to the right indicate marks.

1. (A) Hind A AAA 2ed g 2 d-u [aay Geall asual. 6
What is Human Resource Management ? Explain its various objectives.
Aal/OR
HiAd A AALEA] Hetd AHAAl.
Explain the importance of Human Resource Management.

(B) HiAd AA14A A2u1esi-l clasidl 24 deil gsHi el 4
Explain briefly the qualities and qualification of H.R. Managers.
AYAU/OR
HiAd AL AL AL Sl %Ll
State the objectives of a Man Power (Human Resource) Planning.

() wirta Al AL Bl $5ui AHnal. 4
Explain in brief the process of Human Resource Planning.
A1YaAl/OR

UG AL AU AR 5l AidlRs wRel seudl.
Explain internal factors affecting Man Power Planning.

2. (A) sl AsuRs wriedlll Ul asual. 6
Explain the scientific procedure for the selection of an employee.
YAl/OR
ML Astis wriedll we dlgami »adl [@fay sA821 el
Explain various employment test for the scientific recruitment of employee.

DR-101 1 P.T.O.



(B)

(©)

(B)
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4. (A
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Aldlm sl s 2 d-l or3Fluid anenal.

What is training ? Explain its requirement.
ALYA/OR

dlellH 2 [as1 922 dsldd weldl.

Differentiate between training and development.

A A sl w3 Ruidl gl
Explain the need for Human Resource Development.
ALYA/OR
HiAd A4 (sl wglaxil eudl.
Explain the various methods of Human Resource Development.

sIH0FL Yeuisdl 22 weudl Geall eudl.

Give the meaning of performance appraisal. Explain its objectives.
Yal/OR

sidamdl uMLel otadl 59 Fd udladl © 2

How promotion according to Merit is better ?

oieel 2ed 9 ? d-l s1ell weudl.
Explain the meaning and causes of transfer.
UA/OR
wust widiAL Heleals Rigldl »eual.
Explain the guiding principles for demotion of an employee.

%AL Sl $8AU ? e AR Sl UReol welldl.

What is Morale ? Explain the factors affecting it.
AYA/OR

2LElBLS gRALY, Hetd ALl

Explain the importance of industrial morale.

sIRAAL UL gel-gel valdll AHYdL 24l

Explain the different concepts of job design.
AAal/OR

SERAALA VAR Sl RO AL

Explain the factors affecting job design.
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(B)

(©)

st dpeiadl M-l Adl weudl.

Explain required condition for good quality of work life.
UA/OR

sIdowart dRldTidl $1del Felldl.

Explain the benefits of quality of work life.

iadl ador-l el eudl d-dl Yvu arBisdizil 54l wnamdl.

Give the meaning of quality circle. Point out its main characteristics.
BUA/OR

Al8 @il : el ddad aradat.

Write note on ‘Organization of Quality Circle’.

Al2AAL WAL Z5HL weL 2Ll

Answer the following question in brief :

(1)

(2)

(3)

(4)

(5)

(6)

(7)

(8)

(9)

(10)

DR-101

Hidd AU AALAAAL AU Buldis sl suL o ?
What is the employment oriented operative functions of HRM ?
“A dAMIRL HIRIAL AU, HIRL dML3 oty % el dal.” 3l 2d ?
“Mind your men ; men will mind all other things.” How ?

HiAd AL 2L qod qalelll 59 © ?

What are the main limitations of Human Resource Planning ?
GueaR-l 3013 (HI[Ms) Hesid Al Hie dlraMl 2ud 9 ?
Why oral interview of candidate is arranged ?

s McllAL Ul WdReALAL A Al

Give the name of external sources of recruitment of an employee.
HiA A Qs o1 d =18l Sl Ll

Write down three functions of HRD.

WAL [Bael »led g ?

What is Human Resource Accounting ?

RUAAIFLEL wHl oledl siq seaiy 2

What is Seniority Promotion ?

oieddl ol M [encds waig Al ?

Why transfer is not punitive punishment action ?

ML 2usy all HIE s 20 9 ?

Why demotion of an employee is done ?
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(11) 2u g0l 59 Rl © 2
What is the sign of low morale ?
(12) s srotedl s s ?
What is Job Rotation ?
(13) s1d [drqdls2el »ied g ?
What is Job Enlargement ?
(14) o@iatil ado-fl yvu qulelsil 9 9 2
What are the main limitations of quality circle ?
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