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1.  Explain under Payment of Wages Act and Payment of Bonus Act. 20
(@) Definition of “Wages”.
(b) Authorised and Unauthorised Deduction.
(¢) Minimum Bonus and Maximum Bonus
OR
(@) Liabilities of employer for payment of wages.
(b) Remedies against unauthorised deduction.

(c) Calculation of Bonus

2. Discuss the provisions of the Factories Act 1948 with regard to working hours of adult

women workers and young children. 20
OR

Discuss the Health and Welfare provisions of workers as per the Factories Act 1948.

3. Employee’s State Insurance scheme and benefits under it. 20
OR

Explain in detail the “Applicability” of the Employees State Insurance Act and various

scheme available there under.
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4.  When workman is entitle to claim gratuity under the Payment of Gratuity Act 1972,

when an employers can deny gratuity to the work man ?

OR

20

If the amount of gratuity payable to an employee is not paid by the employer then in the

case, what are the remedies available to an employee under payment of Gratuity Act

19727

5. Explain any three :

1)
2
3)
(4)
()
(6)
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Under payment Wages Act-workman.
Qualification & Disqualification of Bonus
Hazardous process (under Factory Act)
Definition of Factory (under Factory Act)
Wages-under Gratuity Act

Recovery of Gratuity under Gratuity Act

20
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