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ÍÛæ̃ Û¶ÛÛ : (1) ¼ÛµÛÛ ¸ÛóÊ¶ÛÛé¶ÛÛ ›÷ÈÛÛ¼Û ÅÛ”ÛÛé. 
  (2) ¼ÛµÛÛ ¸ÛóÊ¶ÛÛé¶ÛÛ •Ûä̈ Û ÍÛÁõ”ÛÛ ™öé.  
 

1. ¾ÛÛ¶ÛÈÛ ÍÛ×ÉÛÛµÛ¶Û ÍÛ×̃ ÛÛÅÛ¶Û¶ÛÛé …¬ÛÙ ÍÛ¾Û›ÛÈÛà, …é¶ÛÛ× ÅÛ“Û¨ÛÛé …¶Ûé Ðéü©Ûä…Ûé ›÷¨ÛÛÈÛÛé. 14 

           …¬ÛÈÛÛ 
 ïõ¾ÛÙ̃ ÛÛÁõà ÍÛ×̃ ÛÛÅÛ¶Û¶ÛÛ ïõÛýÛÛë …¶Ûé ¾ÛÛ•ÛÙþùÉÛÙïõ ÜÍÛ±ùÛ×©ÛÛé ÍÛ¾Û›ÛÈÛÛé.  
 

2. ¾ÛÛ¶ÛÈÛÉÛÜî©Û …ÛýÛÛé›÷¶Û¶ÛÛé …¬ÛÙ ÍÛ¾Û›ÛÈÛà, …é¶ÛÛ Ðéü©Ûä…Ûé …¶Ûé ºõÛýÛþùÛ…Ûé ›÷¨ÛÛÈÛÛé.  14 

           …¬ÛÈÛÛ 
 ¾ÛÛ¶ÛÈÛÉÛÜî©Û …ÛýÛÛé›÷¶Û¶ÛÛ× ÅÛ“Û¨ÛÛé …¶Ûé ¸ÛóÜ’õýÛÛ ÍÛ¾Û›ÛÈÛÛé.  
 

3. ½ÛÁõ©Ûà¶Ûà ÈýÛÛ”ýÛÛ …Û¸Ûà, …é¶ÛÛ× ¸ÛóïõÛÁõÛé ›÷̈ ÛÛÈÛÛé. 14 

          …¬ÛÈÛÛ 
 ïõ¾ÛÙ̃ ÛÛÁõà…Ûé¶Ûà ¸ÛÍÛ×þù•Ûà¾ÛÛ× ¾ÛäÅÛÛïõÛ©Û ÜÈÛÉÛé ˜Û˜ÛÛÙ ïõÁõÛé.  
 

4. ©ÛÛÅÛà¾Û¶Ûà ÜÈÛÜÈÛµÛ ¸Û±ùÜ©Û…Ûé ›÷̈ ÛÛÈÛÛé. 14 

      …¬ÛÈÛÛ 
 ©ÛÛÅÛà¾Û¶ÛÛ Ðéü©Ûä…Ûé …¶Ûé ¾ÛÐü«ÈÛ ÍÛ¾Û›ÛÈÛÛé.  
 

5. (…) ¶Ûà˜Ûé¶ÛÛ¶ÛÛ ›÷ÈÛÛ¼Û ÅÛ”ÛÛé : (•Û¾Ûé ©Ûé ˜ÛÛÁõ) 8 

  (1) ¾ÛÛ×•Û …×þùÛ›÷ÈÛÛ¶Ûà Áõà©ÛÛé ›÷¨ÛÛÈÛÛé.  

  (2) ©ÛÛÅÛà¾Û¶ÛÛé …¬ÛÙ ›÷¨ÛÛÈÛÛé.  

  (3) ¸ÛÍÛ×þ•Ûà …é¤øÅÛé ÉÛä× ? 

  (4) ¾ÛÛ¶ÛÈÛÉÛÜî©Û …ÛýÛÛé›÷¶Û¶Ûé ïõýÛÛ ¼Ûé ¸ÛÜÁõ¼ÛÇ …ÍÛÁõ ïõÁéõ ™öé ? 

  (5) ÍÛ×̃ ÛÛÅÛ¶Û¾ÛÛ× ïõýÛÛ ªÛ¨Û ©Û«ÈÛÛé ¾ÛÐü«ÈÛ¶ÛÛ ™öé ? 

 (¼Û) ¶Ûà˜Ûé¶ÛÛ ›Ûé¦øïõÛ× ›Ûé¦øÛé : 6 

      …          ¼Û 
1. I.I.M. a. Ü¶ÛÁõà“ÛïõÛé¶Ûé ©ÛÛÅÛà¾Û 
2. Í¤éø¶ÛÛé•ÛóÛºõÁõ b. ïõ¾ÛÙ̃ ÛÛÁõà ÍÛ×̃ ÛÛÅÛ¶Û¶Ûä× ïõÛýÛÙ 
3. …ȩ́ Ûóé¶¤øàÍÛ ©ÛÛÅÛà¾Û c. ïõÛíéÉÛÅýÛ •Û¨Û©ÛÁõà 
4. ¸ÛÜÁõÌÛþ ¸Û±ùÜ©Û d. …¾ÛþùÛÈÛÛþù 
5. …ÛýÛÛé›÷¶Û e. µÛ×µÛÛ¶Ûà ïõÍÛÛé¤øà 
6. ÜÈÛþéùÉÛà ½ÛÛÌÛÛ¶Ûà ›Û¨ÛïõÛÁõà f. ïõÛ¾ÛþùÛÁõÛé¶Ûé ©ÛÛÅÛà¾Û 

__________ 
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Instructions : (1) Attempt all questions. 

   (2) All questions carry equal marks. 
 

1. Explain the meaning of Human Resource Management, state its characteristics and 

objectives.   14 

                           OR 
 Explain the functions of Personnel Management and explain its guiding principles. 

 

2. Explain the meaning of Manpower Planning. State its objectives and benefits. 14 

                        OR 
 Explain the characteristics of manpower planning and its process. 

 

3. Give the definition of recruitment and state its types. 14 

        OR 
 Discuss interview in the selection of Personnel. 

 

4. State various methods of training. 14 

        OR 
 Explain objectives and importance of training. 

 

5. (a) Write any four answers in the following : 8 

   (1) State method of manpower audit. 

   (2) State the meaning of Training. 

   (3) What is Selection ? 

   (4) Which two factors affect manpower planning ? 

   (5) Which three elements are important in Management ? 

 (b) Match the Column : 6 

             A                    B 
1. I.I.M. a. Training for observer 

2. Stenographer b. Function of Personnel Management 

3. Apprentices Training c. Skill Development 

4. Seminar Method d. Ahmedabad 

5. Planning e. Business Test 

6. Knowing about foreign language f. Training of worker 

___________  
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ÍÛæ̃ Û¶ÛÛ : (1) ¼ÛµÛÛ ¸ÛóÊ¶ÛÛé¶ÛÛ ›÷ÈÛÛ¼Û ÅÛ”ÛÛé. 
  (2) ¼ÛµÛÛ ¸ÛóÊ¶ÛÛé¶ÛÛ •Ûä̈ Û ÍÛÁõ”ÛÛ ™öé.  
 
1. ÍÈÛÛÍ¬ýÛ¶ÛÛ ÍÛ¾ÛÛ›÷ÉÛÛÍªÛ¶Ûä× ïõÛýÛÙ“ÛéªÛ ›÷¨ÛÛÈÛÛé.  14 

        …¬ÛÈÛÛ 
 …ÛÁõÛé•ýÛ, ÁõÛé•Û …¶Ûé ¾ÛÛ×þù•Ûà¶ÛÛé ”ýÛÛÅÛ Í¸ÛÌ¤ø ïõÁõÛé.  
 

2. ÍÈÛÛÍ¬ýÛ¶ÛÛ× ÅÛé¼ÛÅÛá•Û ÜÍÛ±ùÛ×©Û¶Ûä× ¾ÛæÅýÛÛ×ïõ¶Û ïõÁõÛé.  14 

        …¬ÛÈÛÛ 
 ÍÈÛÛÍ¬ýÛ ¾ÛÛ¤éø¶ÛÛé ïõÛýÛÙ©¾ÛïõÈÛÛþùà …Ü½Û•Û¾Û ÍÛ¾Û›ÛÈÛÛé.  
 

3. ½ÛÛÁõ©Û¾ÛÛ× Ü¼Û¾ÛÛÁõà ¾ÛÛ¤éø ÍÛÛ¾ÛÛÜ›÷ïõ ïõÛÁõ¨ÛÛé ›÷ÈÛÛ¼ÛþùÛÁõ ™öé. – ˜Û˜ÛÛÙ ïõÁõÛé.  14 

               …¬ÛÈÛÛ 
 …ÛÁõÛé•ýÛ¶ÛÛ ÍÛ×þù½ÛÙ¾ÛÛ× ©Û¼Ûà¼Ûà ÍÛÛ¾ÛÛÜ›÷ïõ ïõÛýÛÙïõÁõÛé¶Ûà ½ÛæÜ¾ÛïõÛ ÈÛ¨ÛÙÈÛÛé.  
 

4. ÐüÛéÍ¸Ûà¤øÅÛ …éïõ ÍÛÛ¾ÛÛÜ›÷ïõ ÍÛ×Í¬ÛÛ ™öé. – ˜Û˜ÛÛÙ ïõÁõÛé. 14 

           …¬ÛÈÛÛ 
 …¾ÛþùÛÈÛÛþù¾ÛÛ× ›ÛéÈÛÛ ¾ÛÇ©Ûà ÜÈÛÜÈÛµÛ ¸ÛóïõÛÁõ¶Ûà ÐüÛéÍ¸Ûà¤øÅÛÛé ›÷̈ ÛÛÈÛÛé.  
 

5. ¶Ûà˜Ûé¶ÛÛ ¸ÛóÊ¶ÛÛé¶ÛÛ ¤æ×øïõ¾ÛÛ× Š«ÛÁõ …Û¸ÛÛé : 14 

 (1) …ÛÁõÛé•ýÛ¶Ûä× ¾ÛÐü«ÈÛ ÍÛ¾Û›ÛÈÛÛé.  

 (2) Ü¼Û¾ÛÛÁõà¶ÛÛ …ÛÜ¬ÛÙïõ ïõÛÁõ¨ÛÛé ›÷¨ÛÛÈÛÛé. 
 (3) ÐüÛéÍ¸Ûà¤øÅÛ¾ÛÛ× …Û×©ÛÁõÍÛ×¼Û×µÛÛé¶Ûä× ¾ÛÛÇ”Ûä ›÷̈ ÛÛÈÛÛé.  

 (4) …ÛýÛäÈÛëþù¶ÛÛ× ¾Ûä”ýÛ ¼Ûé •Ûó×¬ÛÛé¶ÛÛ ¶ÛÛ¾Û ÅÛ”ÛÛé.  

 (5) þùþùâ¶Ûà ÍÛÛÁõÈÛÛÁõ¾ÛÛ× ïõÛé¶Ûà ïõÛé¶Ûà ½ÛæÜ¾ÛïõÛ ¾ÛÐü«ÈÛ¶Ûà ™öé ? 

 (6) ¾ÛÛ×þù•Ûà¶ÛÛ …¶Ûä½ÛÈÛ¶ÛÛ× ¸ÛÛ×̃ Û ©Û¼Û‘õÛ…Ûé ›÷¨ÛÛÈÛÛé.  

 (7) ÁõÛé•Û …¤øïõÛýÛ©Û¶Ûà ïõ“ÛÛ…Ûé ›÷̈ ÛÛÈÛÛé.  
__________ 
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Instructions : (1) Attempt all questions. 

   (2) All questions carry equal marks. 

 
1. State the subject matter of Sociology of Health. 14 

                  OR 
 Clarify the concept of Health, Disease and Illness. 

 
2. Evaluate the labeling approach of health. 14 

     OR 
 Explain the functional approach of health. 

 
3. Discuss social causes responsible for sickness in India. 14 

                       OR 
 Discuss the role of medical social worker with the reference to health. 

 
4. Discuss – Hospital is a social Institution. 14 

               OR 

 State various types of hospitals in Ahmedabad. 

 
5. Write answers in the following : 14 

 (1) Explain importance of Health. 

  (2) State economic reason for sickness. 

 (3) State interpersonal relations structure in hospital. 

 (4) Write two main Granth of Ayurved. 

 (5) Whose role is important in the treatment of a patient ? 

 (6) State five stages of illness experience. 

 (7) State levels of prevention. 

___________ 


