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ÍÛæ̃ Û¶ÛÛ : þùÁéõïõ ¸ÛóÊ¶Û ÍÛ¾ÛÛ¶Û •Ûä̈ Û µÛÁõÛÈÛé ™öé.  
 
1. …Ûíé²ÛéÜ•Ûïõ ÜÈÛÈÛÛþù µÛÛÁõÛ – 1947 …¶ÈÛýÛé “ÅÛé …Ûéºõ” ©Û¬ÛÛ “™ö¤ø¨Ûà” …×•Ûé¶Ûà ›Ûé•ÛÈÛÛˆ…Ûé ˜Û˜ÛÛë.  

…¬ÛÈÛÛ 
 …Ûíé²ÛéÜ•Ûïõ ÜÈÛÈÛÛþù µÛÛÁõÛ – 1947 Ðéü¥øÇ “Š²Ûé•Û” …¶Ûé “…Ûíé²ÛéÜ•Ûïõ ©ÛïõÁõÛÁõ” …þùÛÅÛ©Ûà ˜ÛæïõÛþùÛ…Ûé ÍÛÛ¬Ûé 

ÍÛ¾Û›ÛÈÛÛé.  

2. •Ûä›÷ÁõÛ©Û …Ûíé²ÛéÜ•Ûïõ ÍÛ×¼Û×µÛïõ µÛÛÁõÛé (BIR Act 1946) …¶ÈÛýÛé ¾Û×¦øÇÛé¶ÛÛ× ¸ÛóïõÛÁõÛé ›÷¨ÛÛÈÛÛé ©Ûé¾Û›÷ ©Ûé¶Ûà 
¶ÛÛêµÛ¨Ûà¶Ûà ¸ÛóÜ’õýÛÛ ÍÛ¾Û›ÛÈÛÛé.  

…¬ÛÈÛÛ 
 •Ûä›÷ÁõÛ©Û …Ûíé²ÛéÜ•Ûïõ ÍÛ×¼Û×µÛïõ µÛÛÁõÛé (BIR Act – 1946) …¶ÈÛýÛé “ÍÛÛ¾ÛæÜÐüïõ ÍÛÛéþùÛ•ÛàÁõà” ¶ÛÛ ÜÍÛ±ùÛ×©Û¶Ûà 

˜Û˜ÛÛÙ ïõÁõÛé.  
 

3. 1926¶ÛÛ ¾Û›æ÷Áõ ÍÛ×–ÛÛé¶ÛÛ µÛÛÁõÛ ¾Ûä›÷¼Û ¾Û›æ÷Áõ ÍÛ×–ÛÛé¶Ûà ¶ÛÛêµÛ¨Ûà¶Ûà ›Ûé•ÛÈÛÛˆ…Ûé ÜÈÛÉÛé ›÷¨ÛÛÈÛÛé.  
…¬ÛÈÛÛ 

 1926¶ÛÛ ¾Û›æ÷Áõ ÍÛ×–ÛÛé¶ÛÛ ïõÛýÛþùÛ ¾Ûä›÷¼Û ¶ÛÛêµÛÛýÛéÅÛ ¾Û›æ÷Áõ ÍÛ×–ÛÛé¶ÛÛ ÐüÛé°éùþùÛÁõÛé¶ÛÛ ÐüïõÛé …¶Ûé ºõÁõ›Ûé ›÷¨ÛÛÈÛÛé.  
 

4. …Ûíé²ÛéÜ•Ûïõ …éïõ¾ÛÛé¾ÛÛ× ÜÉÛÍ©Û¶ÛÛ ¸Û•ÛÅÛÛ× ¾ÛÛ¤éø¶Ûà ”ÛÛ©ÛÛïõàýÛ ©Û¸ÛÛÍÛ¶ÛÛ ÜÈÛÜÈÛµÛ ©Û¼Û‘õÛ…Ûé¶Ûà ˜Û˜ÛÛÙ ïõÁõÛé.  
…¬ÛÈÛÛ 

 1946¶ÛÛ …Ûíé²ÛéÜ•Ûïõ ÁõÛé›÷•ÛÛÁõ (Í¬ÛÛýÛà Ðæüïõ¾ÛÛé) µÛÛÁõÛ¶ÛÛé Ðéü©Ûä …¾ÛÅÛ …¶Ûé Í¬ÛÛýÛà Ðæüïõ¾ÛÛé ÜÈÛÉÛé ˜Û˜ÛÛÙ ïõÁõÛé.  
 

5. ¤æ×øïõ¶ÛÛêµÛ ÅÛ”ÛÛé : (•Û¾Ûé ©Ûé ¼Ûé) 
 (A) ºéõÍÛÅÛÛé 
 (B) Š²Ûé•Û 
 (C) •ÛéÁõïõÛýÛþéùÍÛÁõ ºéõÁõºõÛÁõ  
 (D) …Ûíé²ÛéÜ•Ûïõ ¶ýÛÛýÛ¸Û×̃ Û 

________ 
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Instruction :  Each question carries equal marks. 

 

1. Discuss the provisions of the lay-off and retrenchment under the Industrial Dispute Act, 

1947. 

OR 

 Explain the definition of “an Industry and Industrial Dispute” with reference to passed 

judgement under Industrial Dispute Act, 1947. 

2. State the kinds of unions and explain the provisions of registration of unions under 

Gujarat Industrial Relations Act (Former BIR Act, 1946). 

OR 

 Discuss the concept of “Collective Bargaining” in detail under Gujarat Industrial 

Relations Act (Former BIR Act – 1946). 

 

3. Explain the provisions relating registration of Trade Union under the Trade Union 

Act,1926. 

OR 

 Discuss the Rights and Duties of the office bearers of the union under the Trade Union 

Act,1926. 

 

4. Explain the various stages of the Departmental inquiry for disciplinary action in the 

Industrial Establishment. 

OR 

 Discuss the objects, applications and standing orders under the Industrial Employment 

(Standing Orders) Act, 1946. 

 

5. Write short notes : (any two) 

 (A) Award 

 (B) Industry 

 (C) Illegal change 

 (D) Industrial Tribunal 

________ 


