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Instructions : (1) All questions are compulsory. 
   (2) Cite Authorities in support of your answers. 
   (3) State the same question number in your answer-book which is stated 

in the question paper. 
 

1. Explain in detail the definition and concept of the “Industry” and “Industrial Disputes” 
with case laws under the Industrial Disputes Act, 1947. 25 

OR 
 Explain in detail the provitions of “Strike” and “Lock out” with case laws under the 

I.D. Act, 1947. 
 
2. Explain in detail the various Authorities and their powers under the I.D. Act, 1947 with 

case laws.   25 
OR 

 Explain in detail the provisions of the “Labour Courts” and “Industrial Couts” and its 
Jurisdiction under the Gujarat (Mumbai) Industrial Relation Act, 1946 with case laws. 

 
3. Explain in detail the provisions of “Change” and “Notice of Change” under the Gujarat 

(Mumbai) Industrial Relation Act, 1946 with case laws. 25 
OR 

 Explain in detail the history, importance and development of the “Trade Unionism” in 
India under the Trade Union Act, 1926. 

 
4. Explain in detail : (Any Two) 25 
 (1) Concept of the “Collective Bargaining” under the Gujarat (Mumbai) Industrial 

Relation Act, 1946. 
 (2) Classification of Unions under the Gujarat (Mumbai) Industrial Relation Act, 1946. 
 (3) “Standing orders” and “Model standing orders” under the Industrial Employment 

(Standing Orders) Act, 1946. 
 (4) Provisions of the Departmental Inquiries under the Industrial employment 

(Standing orders) Act, 1946. 
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