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Instructions : (1) All questions carry equal marks. 
   (2) Answer any three questions from the following.  
 
1. Explain in detail the meaning as well as concept of the terms “Industry” and “Industrial 

Disputes” with illustrations and Case Laws under the Industrial Disputes Act, 1947. 20 

 

2. Explain in detail the Jurisdiction and powers of the Labour Court as well as Industrial 

Courts with illustrations and Case Laws under the I.D. Act, 1947. 20 

 

3. Explain in detail the provisions of Strike and Lockout with illustrations and Case Laws 

under the Industrial Disputes Act, 1947. 20 

 

4. Explain in detail the Rights, Liabilities, Duties and Privileges of the Representative 

Unions under the Gujarat (Mumbai) Industrial Relation Act, 1946 with Case Laws. 20 

 

5. Explain in detail the meaning as well as concept of the “Collective Bargaining” under 

the Gujarat (Mumbai) Industrial Relation Act, 1946 with Case Laws. 20 

 

6. Explain in Nutshell : (any two) (Under the Provident Fund Act, 1952) : 20 

 (1) Establishments to which P.F. Act is applicable. 
 (2) Family Pension Scheme. 
 (3) Provisions of attachment on the Provident Fund.   
 (4) Central Board and its Functions and Powers. 
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