
   Seat No. :  _______________ 
  

TF-112 
M.A. Sem. - IV 

May-2013 

Sociology  
511EA Human Resource Management 

 

Time :  3 Hours]  [Max. Marks : 70 
 

 

ÍÛæ̃ Û¶ÛÛ : (1) ¼ÛµÛÛ ¸ÛóÊ¶ÛÛé¶ÛÛ ›÷ÈÛÛ¼Û ÅÛ”ÛÛé. 

  (2) ¼ÛµÛÛ ¸ÛóÊ¶ÛÛé¶ÛÛ •Ûä¨Û ÍÛÁõ”ÛÛ ™öé. 

 

1. ïõ¾ÛÙ˜ÛÛÁõà ÍÛ×˜ÛÛÅÛ¶Û¶ÛÛé ”ýÛÛÅÛ ÍÛ¾Û›ÛÈÛà …é¶ÛÛ× ÅÛ“Û¨ÛÛé ›÷¨ÛÛÈÛÛé. 14 

    …¬ÛÈÛÛ 

 ¾ÛÛ¶ÛÈÛ ÍÛ×ÉÛÛµÛ¶Û ÍÛ×˜ÛÛÅÛ¶Û¶ÛÛ Ðéü©Ûä…Ûé …¶Ûé ¾ÛÐü«ÈÛ ÍÛ¾Û›ÛÈÛÛé. 

 

2. ¾ÛÛ¶ÛÈÛÉÛÜî©Û …ÛýÛÛé›÷¶Û¶Ûà ÈýÛÛ”ýÛÛ …Û¸ÛÛé. ¾ÛÛ¶ÛÈÛÉÛÜî©Û …ÛýÛÛé›÷¶Û¶ÛÛ× ÅÛ“Û¨ÛÛé ›÷¨ÛÛÈÛÛé. 14 

    …¬ÛÈÛÛ 

 ¾ÛÛ¶ÛÈÛÉÛÜî©Û …ÛýÛÛé›÷¶Û¶ÛÛ ¸ÛóïõÛÁõÛé ÈÛ¨ÛÙÈÛÛé. 

 

3. ½ÛÁõ©Ûà …é¤øÅÛé ÉÛä× ? ½ÛÁõ©Ûà¶Ûà ¸Û±ùÜ©Û…Ûé ›÷¨ÛÛÈÛÛé. 14 

   …¬ÛÈÛÛ 

 ½ÛÁõ©Ûà ïéõ ¸ÛÍÛ×þù•Ûà¶Ûà ÜÈÛÜµÛ ›÷¨ÛÛÈÛÛé.  

 

4. ©ÛÛÅÛà¾Û¶ÛÛ ¸ÛóïõÛÁõÛé ›÷¨ÛÛÈÛÛé. 14 

  …¬ÛÈÛÛ 

 ©ÛÛÅÛà¾Û …é¤øÅÛé ÉÛä× ? ½ÛÁõ©Ûà¶Ûà ¸Û±ùÜ©Û…Ûé ›÷¨ÛÛÈÛÛé. 
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5. (…) ¶Ûà˜Ûé¶ÛÛ ¤æ×øïõ¾ÛÛ× ›÷ÈÛÛ¼Û …Û¸ÛÛé : (ïõÛéˆ¸Û¨Û ˜ÛÛÁõ) 8 

  (1) ïõ¾ÛÙ˜ÛÛÁõà ÍÛ×˜ÛÛÅÛ¶Û¶Ûä× ¾ÛÐü«ÈÛ ÍÛ¾Û›ÛÈÛÛé. 

  (2) ¾ÛÛ¶ÛÈÛÉÛÜî©Û …ÛýÛÛé›÷¶Û¶Ûé …ÍÛÁõ ïõÁõ©ÛÛ× …Û×©ÛÜÁõïõ ¸ÛÜÁõ¼ÛÇÛé ÍÛ¾Û›ÛÈÛÛé. 

  (3) ÈÛíéßÛÛÜ¶Ûïõ ½ÛÁõ©Ûà …é¤øÅÛé ÉÛä× ? 

  (4) ïõÛýÛÙ Í¬ÛÇé ©ÛÛÅÛà¾Û …é¤øÅÛé ÉÛä× ? 

  (5) ¸ÛÍÛ×þù•Ûà …é¤øÅÛé ÉÛä× ? 

  (6) ¾ÛäÅÛÛïõÛ©Û¶ÛÛ ¸ÛóïõÛÁõÛé ›÷¨ÛÛÈÛÛé.  

 (¼Û) ¶Ûà˜Ûé¶Ûà ”ÛÛÅÛà ›÷•ýÛÛ ¸ÛæÁõÛé : 6 

  (1) X …¶Ûé Y ¬ÛàýÛÁõà _________ …é Áõ›æ÷ ïõÁõà. 

  (2) ÍÛ×˜ÛÛÅÛ¶Û …é¤øÅÛé ›÷ ïõ¾ÛÙ˜ÛÛÁõà ÍÛ×̃ ÛÛÅÛ¶Û …éÈÛä× _________ ïõÔä× ™öé. 

  (3) I.Q. …é¤øÅÛé _________. 

  (4) ¼Û§ø©Ûà ¾ÛÛ¤éø¶Ûà ©ÛÛÅÛà¾Û¶ÛÛé ÍÛ¾ÛÛÈÛéÉÛ _________ ¾ÛÛ× ¬ÛÛýÛ ™öé. 

  (5) ¾Ûé¶Ûé›÷ÁõÛé ¾ÛÛ¤éø¶Ûà ©ÛÛÅÛà¾Û¶ÛÛé ÍÛ¾ÛÛÈÛéÉÛ _________ ¾ÛÛ× ÍÛ¾ÛÛÈÛéÉÛ ¬ÛÛýÛ ™öé. 

  (6) ÁõÛé›÷•ÛÛÁõ ÜÈÛÜ¶Û¾ÛýÛ ïéõ¶®ù¶ÛÛé _________ ¾ÛÛ× ÍÛ¾ÛÛÈÛéÉÛ ¬ÛÛýÛ ™öé.  

________ 
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     Seat No. :  _______________ 
  

TF-112 
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Sociology  
511 EA Human Resource Management 

 

Time :  3 Hours]  [Max. Marks : 70 
 

 

Instructions :  (1) Attempt all questions. 

   (2) All questions carry equal marks. 

 

1. Explain the concept of Personnel Management. State it’s characteristics. 14 

      OR 

 Explain objectives and importance of Human Resource Management. 

 

2. Give the definition of Manpower Planning. State the characteristics of Manpower 
Planning.    14 

    OR 

 Describe the types of Manpower Planning. 

 

3. What is Recruitment ? State the methods of Recruitment. 14 

    OR 

 State process of Recruitment / Selection. 

 

4. State types of Training.  14 

   OR 

 What is Training ? Explain its aims and importance. 
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5. (A) Answer in brief any four of the following : 8 

  (1) Explain importance of Personnel Management. 

  (2) State internal factors for Manpower. 

  (3) What is Scientific Recruitment ? 

  (4) What is on the Job Training ? 

  (5) What is Selection ? 

  (6) State types of Interview. 

 

 (B) Fill in the blanks :  6 

  (1) ‘X’ and ‘Y’ theory is presented by _________ 

  (2) Management means Personal Management. Who said that ? 

  (3) I.Q. Means _________ 

  (4) Promotion is a part of _________ type training. 

  (5) Training for Manager is a _________ type of training. 

  (6) Employment exchange centre is included in _________ type of recruitment.  

________ 
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     Seat No. :  _______________ 
  

TF-112 
M.A. Sem. - IV 

May-2013 

Sociology  
511EB Sociology of Health 

 

Time :  3 Hours]  [Max. Marks : 70 
 

ÍÛæ̃ Û¶ÛÛ : (1) ¼ÛµÛÛ ¸ÛóÊ¶ÛÛé¶ÛÛ •Ûä¨Û ÍÛÁõ”ÛÛ ™öé.  

  (2) ¼ÛµÛÛ ¸ÛóÊ¶ÛÛé¶ÛÛ ›÷ÈÛÛ¼Û ÅÛ”ÛÛé. 

 

1. ÍÈÛÛÍ¬ýÛ¶ÛÛ ÍÛ¾ÛÛ›÷ÉÛÛÍªÛ¶ÛÛé …¬ÛÙ …Û¸Ûà ©Ûé¶Ûä× ÜÈÛÌÛýÛÈÛÍ©Ûä ÍÛ¾Û›ÛÈÛÛé. 14 

             …¬ÛÈÛÛ 

 …ÛíéÌÛµÛàýÛ ÍÛ¾ÛÛ›÷ÉÛÛÍªÛ¶ÛÛ …½ýÛÛÍÛ¶ÛÛ× ¾Ûä”ýÛ …Ü½Û•Û¾ÛÛé ›÷¨ÛÛÈÛÛé. 

 

2. …ÛÁõÛé•ýÛ¶ÛÛé ÍÛ×–ÛÌÛÙÈÛÛþùà …¶Ûé ïõÛýÛÛÙ©¾ÛïõÈÛÛþùà …Ü½Û•Û¾Û ÍÛ¾Û›ÛÈÛÛé. 14 

    …¬ÛÈÛÛ 

 …ÛÁõÛé•ýÛ¶ÛÛé …Û×©ÛÁõÜ’õýÛÛÈÛÛþùà …¶Ûé ÅÛé¼ÛÅÛá•Û …Ü½Û•Û¾Û ›÷¨ÛÛÈÛÛé. 

 

3. Ü¼Û¾ÛÛÁõà ¾ÛÛ¤éø¶ÛÛ ÍÛÛ¾ÛÛÜ›÷ïõ ÍÛÛ×ÍïèõÜ©Ûïõ ïõÛÁõ¨ÛÛé ›÷¨ÛÛÈÛÛé. 14 

    …¬ÛÈÛÛ 

 ½ÛÛÁõ©ÛàýÛ Ü˜ÛÜïõ©ÍÛÛ ¸Û±ùÜ©Û¾ÛÛ× …éÅÛÛé¸Û¬Ûà …¶Ûé ÐüÛéÜ¾ÛýÛÛé¸Ûé¬Ûà¶Ûà ˜Û˜ÛÛÙ ïõÁõÛé. 

 

4. ÐüÛéÜÍ¸Û¤øÅÛ¶ÛÛ ¸ÛóïõÛÁõÛé …¶Ûé ÈÛÐüàÈÛ¤ø ÍÛ¾Û›ÛÈÛÛé. 14 

    …¬ÛÈÛÛ 

 ½ÛÛÁõ©Û ÍÛÁõïõÛÁõ¶Ûà ÍÈÛÛÍ¬ýÛ¶ÛàÜ©Û …¶Ûé ÍÈÛÛÍ¬ýÛ ÈÛÐüàÈÛ¤ø¶Ûà ˜Û˜ÛÛÙ ïõÁõÛé. 
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5. ¤æ×øïõ¾ÛÛ× ›÷ÈÛÛ¼Û …Û¸ÛÛé. 14 

 (1) Ü¼Û¾ÛÛÁõà …¶Ûé ÁõÛé•Û¶ÛÛé ”ýÛÛÅÛ ÍÛ¾Û›ÛÈÛÛé. 

 (2) Sociology in Medicine ¾ÛÛ× ïõýÛÛ ¼Ûé ´ùÜÌ¤øÝ¼Ûþäù…Ûé ¸ÛÁõ µýÛÛ¶Û ïéõÜ¶®ù©Û ïõÁõÈÛÛ¾ÛÛ× …ÛÈýÛä× ™öé ? 

 (3) ÅÛé¼ÛÅÛá•Û …Ü½Û•Û¾Û …é¤øÅÛé ÉÛä× ? 

 (4) ÐüÛéÜÍ©Û¤øÅÛ¶ÛÛ –Û¤øïõ ©Û«ÈÛÛé ›÷¨ÛÛÈÛÛé. 

 (5) …ÛÁõÛé•ýÛ ÍÛéÈÛÛ¶Ûà ÍÛÛ¾ÛÛÜ›÷ïõ ½ÛæÜ¾ÛïõÛ ›÷¨ÛÛÈÛÛé. 

 (6) ýÛä¶ÛÛ¶Ûà ¸Û±ùÜ©Û …é¤øÅÛé ÉÛä× ? 

 (7) ÐüÛéÜÍ¸Û¤øÅÛ¶Ûä× µýÛéýÛ ÈÛ¨ÛÙÈÛÛé.  

_____________ 
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Instructions : (1) Attempt all questions. 

    (2) All questions carry equal marks. 

 

1. Give the meaning of sociology of Health. Explain subject matter of sociology of health. 14 

      OR 

 State main approaches of the study of Medical Sociology. 

 

2. Explain conflict and functional approach of health. 14 

      OR 

 State Interactionalist and labelling approach of health. 

 

3. State socio-cultural causes for sickness. 14 

     OR 

 Discuss Allopathy and Homeopathy in Indian clinical system. 

 

4. Explain types and administration of hospital. 14 

     OR 

 Discuss Health Policy and Health Administration of Government of India.  
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5. Answer in short following :  14 

 (1) Explain the concept of sickness and disease. 

 (2) Which two approaches are central in sociology of medicine ? 

 (3) What is labelling approach ? 

 (4) Give the component of Hospital. 

 (5) State the social role of health service. 

 (6) What is unnani ? 

 (7) Describe the aims of hospital. 

____________ 
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